Outdoor Heat Exposure 
Example Addendum to the Accident Prevention Plan

Purpose:  The purpose of this addendum is to ensure compliance with the Outdoor Heat Exposure rule, WAC 296-62-095, for employees who are exposed to temperatures at or above Table 1 of the regulation. Employees with only incidental exposure as defined in the rule are not covered.  
[Note:  employers may want to include a copy of the rule or at least the Table 1 criteria for easy reference].
Scope:    The following requirements are only in effect during the months of May through September each year for the following job categories or positions having outdoor heat exposure:

(List job categories that may have outdoor exposures greater than incidental exposures.)

[Note:  There are WAC rules that address drinking water, first aid, accident prevention programs and training requirements for other months of the year and for employees who are not at the action temperatures May through September.]

 Training:  Each year prior to the month of May, all employees working in the categories listed above will be provided training on signs and symptoms of outdoor heat exposure and on the company policies to prevent heat-related illness.  Additional training will be scheduled for a make-up class as needed.  When new employees are hired during the summer months, training will be provided prior to the new employee working in the outdoor environment.  
Employee Training Content:  Training on the following topics will be provided to all employees who may be exposed to outdoor heat at or above the temperatures listed in WAC 296-62-09510(2) Table 1:


(a) The environmental factors that contribute to the risk of heat-related illness;

(b) General awareness of personal factors that may increase susceptibility to heat-related illness including, but not limited to, an individual's age, degree of acclimatization, medical conditions, drinking water consumption, alcohol use, caffeine use, nicotine use, and use of medications that affect the body's responses to heat. This information is for the employee's personal use;

(c) The importance of removing heat-retaining personal protective equipment such as non-breathable chemical resistant clothing during all breaks;

(d) The importance of frequent consumption of small quantities

of drinking water or other acceptable beverages;

(e) The importance of acclimatization;

(f) The different types of heat-related illness, the common

signs and symptoms of heat-related illness; and

(g) The importance of immediately reporting signs or symptoms

of heat-related illness in either themselves or in co-workers to the person in charge and the procedures the employee must follow including appropriate emergency response procedures.

Supervisor Training Content:  Prior to supervising employees working in outdoor environments with heat exposure at or above the temperature levels listed in WAC 296-62-09510(2) Table 1, supervisors will be given training on the following topics:

(a) The information required to be provided to employees listed in subsection (1) of this section;

(b) The procedures the supervisor must follow to implement the applicable provisions of WAC 296-62-095 through 296-62-09560;

(c) The procedures the supervisor must follow if an employee exhibits signs or symptoms consistent with possible heat-related illness, including appropriate emergency response procedures; and

(d) Procedures for moving or transporting an employee(s) to a place where the employee(s) can be reached by an emergency medical service provider, if necessary. 

Drinking Water:  On days when the temperature is at or above those listed in Table 1 of the regulation, employees will be provided a sufficient quantity of drinking water which is readily accessible at their work location.  The water quantity will be sufficient to allow each employee to drink at least a quart or more of water each hour.

[Note:  Drinking water packaged as a consumer product and electrolyte-replenishing beverages such as sports drinks that do not contain caffeine are acceptable.]
As the temperature increases through the day, additional water will be made available or replaced.  It is the responsibility of this employer to ensure that the supply of available drinking water does not run out.

[Note:  employers may want to include their procedures for providing and replenishing waster supplies.]

Responding to Signs and Symptoms.  Time is critical when people are experiencing heat stress/heat stroke.  The quicker any employee experiencing symptoms can be removed from the heat and cooled down, the better the chances are for a full recovery.  On days when the temperatures will be at or above those listed in Table 1 of the regulation, the company will:
(List practices or procedures adopted to reduce  heat exposure or which will be used to help cool affected individuals.  Also, describe method to be used for accessing emergency medical services.). 

Never leave an employee who is experiencing heat-related problems by themselves; if they do not respond quickly to cooling attempts, immediately call emergency medical services.  If a co-worker is experiencing difficulty, do not hesitate to bring it to the attention of the supervisor or lead worker.  
