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_ Change as follows:

INTRODUCTORY STATEMENT
Sponsar Introductory Statement (Optional); NONE

Definitions applicable to these Standards:

Committee: IEC of Washington Apprenticeship and Training Comumittee

Contact information: Name, mailing address, cmail address, fax number and

phone number

Disciplinary probation: Afier initial probationary period, a period of not

niore than 180 days wherecin no advancements will be awarded, wages

may be decreased and any violation of the Standards will result in

cancellation of the individual’s apprenticeship. Resultant cancellation is

subject to appropriate summons, hearing and determination action by

the Committee and does not invalidate any appeal rights the apprentice

may have.

RECUVIVI D
Department ot Fabor &
Livel s tries

I. GEOGRAPHIC AREA COVERED: : FEB 1474t

NO Changes |,‘_._‘£|."i||“ he \_i|i:|t i .lﬂlw
‘ FLINSN LS

OJT: on-the-job training

IL. MINIMUM QUALIFICATIONS:

A pool of eligible applicants shall be established consisting of individuals who
qualify for oral interview.

To qualify for oral interview an applicant must meet the following basic

requirements.

Age: Minimum of 18 years of age.

Education: ~ Must meet one of the following: RECEIVED
1. _MustbBe a high school graduate; or Department of Labar & industries
2. Have a qualifving GED score of
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Physical:

Testing:

Other:

a. Average standard score of 225 or higher in the five tests in
the battery (GED completed between 1943-1977):

b. Average standard score of 225 or higher in the five tests in
the battery (GED completed between 1978-1987);

c. _Average standard score of 225 or higher in the five tests in
the battery (GED completed between 1988-2001);

d. Average standard score of 2250 or higher (GED
completed between 2002-2013); or

3. Have a High School Equivalency (HSE) score of 600 or higher;

or ‘
4. Have completed an Associate degree or higher

And must meet one of the following: ]

1. equivalent;with-ene-One year of high school algebra with a
score of “C” or better; or

2. eOne college quarter of algebra with a grade of "C" or better;
or

3. Have a gualifving GED Math section score of

35 or higher (GED completed between 1943-1977);

35 or higher (GED completed between 1978-1981);

40 or higher (GED completed between 1981-1987);

40 or higher (GED completed between 1988-2001);

410 or higher (GED completed between 2002-

continuing); or

4. HSE score of 150 or higher on the math portion; or:

5. Achieve a score of 3 on the Quantitative section of Wonderlic
Abilitv to Benefit Test

oo [ |®

Must be physically able to meet the needs of the trade.

Successfully complete the Wonderlick Abi]ity to Benefit (WATB) Test
with a combined score of 3 with a minimum score of 2 on the Verbal
section.

Appheants—sh&ﬂ-subm%e—feﬂewmganfama&m&&the—@emmﬂ%em
additionto-their-applieation:Must possess valid state driver’s license

and Scia Yecurdy Rumbap .
Must sien and submit affidavit of phvsical condition and physieal
ability to meet the needs of the trade,
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. CONDUCT OF PRO

M UNDER WASHINGTON EQU,
OPPORTUNITY PLAN:

EMPLOYMENT
A. Selection Procedures:

1. Applications will be made available year round as individuals express an

interest either in person at the IEC of WA apprenticeship office, by calling
(866) 959-2432, request at outreach event, or by email request to
lgfo(wmgoj\ya org. -FGFPhj‘SlEM—deFESH}f—the—&ppfe{&teeshtp-efﬁee—see-

H&&pphe&ﬂea&shuu—b&ldeﬂﬂeakmmwmuweﬂmd&ha}kbe

ol i, A

3:2. Applications will be accepted year round during regular business hours at
| the IEC Apprenticeship Office. All applications submitted must be signed

by the applicant and include all supporting documents. An application fee
will be charged at the time of submission.

S

or & Industrie

IVED

4:3. _In Order to be notified for an interview the applicant must provide
documentation to verify minimum qualifications listed in Section II

ENTICESHIP
TUMWATER

APPRE

a——Birth-eertificate; passport-or-otheroriginal-document-to-verify

B b e

RECE
Department of Lad
MAR 112015

apphieantis-atlenst 18-years-of age-at-time-of applieation:
E&_ High school diploma or official sealed high school or college
transcripts showing high school completion or. GED Certificate o

HSE Certificate to verify the applicant is a high school graduat;;-
GED-equivalent.

|=

Algebra requirement verification:
(1) _Franseripts-Official, sealed transcripts from high school

= showing 1 year of algebra completed with a grade of “C” or
e ) 5 better; or

= - (2) _ Official, sealed transcripts from an accredited college or
3

z university showing 1 quarter of algebra completed with a grade
bR 1. - of “C” or better; or

&(3) ~Franseriptprovided must show-suceessful completion-of
- algebra-with-a-grade of 'C'" or better:Score a 3 on the

Qualitative portion of the WATB.

l. ! II I I I ’ . ]' ‘

. A signed affidavit of physical condition and physical ability to meet

the meeds of the trade (provided by the apprenticeship offi.ce.)

ed, O‘_i.ﬁ.\'.'-ﬁcgl\‘ Ur+fub phete Cogy of See el 5'&.\J\rl"’}\i--c"“-\~(
= ¥ - -
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Tracking and Registration System.

54. Applications will be reviewed periodically to determine eligibility for

the apprenticeship.
2. Apelieantswhol ‘ded all d - a1 ified
£ deficienei L willnoibeinterriovwed untilaitticlent
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b.  Applicants who have provided documentation showing any minimum

: ' qualifications has not been met will be sent a notice of rejection

0 o : : ‘s foqt

T 0 including the reason for rejection and the program admission

‘é Z requirements, These applicants will receive no further consideration
ES for apprenticeship. Once deficiencies have been corrected, the

= individual may reapply.

=

< ¢.  Applicants who have submitted all verifying documentation and who

meet the minimum qualifications will be considered eligible for an
interview. ‘

6:5. Interviews will be held periodically and granted to all applicants that have
met the minimum gqualifications.

a.  The Committee will determine the dates of interview processes.
3 b. Interview notices will be sent by U.S. Mail or email at least 14 days in
4 advance and will include the date and location of the interview.
(1) Applicants must contact the IEC of Washington Apprenticeship
office to establish an interview time.
: (2) Applicants must be on time for their interviews.
o (3) Applicants who are late for their interview may or may not be
& granted an interview at the discretion of the interview panel.
= (4) No interview shall be granted to applicants not possessing an
: appointment for the interview.
e, Tnbopsi r . v . ; ot}

| " i e dntard $ 2o visl . . ”
be-asked-identieal questions and-evalunted on-an-identieal sealeThe
interview Committee shall have in its possession for review with
regard to each applicant: applicaton form and education fransecript.

(Bd. The Commitiee will ask questions of the applicant with the purpose

of finding out as much as possible about the applicant as an .
individual and about his/her capacity to participate in
Page 4 of 29




apprenticeship. Interview questions must comply with accepted

7 employment interview procedures and maintain compliance with
C: é (a9 m 5 - ¥
W 2 = established apprenticeship rules.
<2 < U= -
- = O . .
=8 = & g d—Interview panels-must be-comprised of equal-numbers-of employee
s |l— = .
(3% = ard-employer representativessand-must-be condueted-by-notless-than
-t [ e . .
L = &F
¥ =
o e.
i;

Each interviewer must complete an interview sheet for each applicant.

The interview sheet must reflect the score given for each category.

f. Interview Evaluation Guidelines:
(1) Evaluation of interviewees will be in five categories:
= (a) Attitude
g g (b) Motivation
(¢) Ambition
« L (d) Willingness to accept direction
= (¢) . Interestin Trade
e S (2) Scores for each category will be from 1 to 20, 1 being Poor,
L e 20 being Exceptional.
"'; (3) Each candidate will be considered a 10 in each category at

_ﬁ.f' the beginning of the interview. Applicant responses during

the interview will be determining factors in the final score the

interviewer records.

(4) The final score for each applicant will be determined by
compilation of the individual scores by each interviewer.
76. Applicants will be listed in order of their scores. This list will constitute a

pool of eligible applicants for employment and selection will be made in
descending order of the score. Once interviewed and evaluated, an
applicant till remain on the ranked eligibility list for two years. Applicants
may be removed by their request ox failure to respond to an apprentice job
opportunity mailed to the applicant's last known address by certified mail,
return receipt requested. Applicants have a responsibility to keep the

Committee informed of their current mailing address, phone number, and
email address.

8:7. Applicants are required to complete a “County Availability Form”
indicating the counties in which the applicant is willing to work. A

revised/updated version of this form may be submitted by the applicant at
anytime,

‘ . 9:8. Applicants shall be selected for apprenticeship based on the following
criteria: 1) overall ranking determined as the highest score;-and, 2) the
county ox counties the applicant has defined as acceptable for employment
on the "County Availability Form" and 3) response to Committee contact
within a reasonable length of time: ,Jetin, & as Gucld) hears atte r wohich :w\
QL i \‘cl'm+‘-'ﬂ' < D\ \Lﬂ'\w\c\Q\ \Jl'k vl ,"fhul v’\.u(:\f A0, Lrw‘i’ L.l loe (D—ﬁ‘n et . "“\'(.(_"\l (rl.r\“f‘_b 1-._\11_, }\@U e
I 10:9. After selection but prior to registration, the applicant may be required *
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to submit to the following, if it is a condition of employment:

a.  Passing a drug test administered for the purpose of detecting the use
of illegal drugs or marijuana, at no cost to the applicant;

Passing a physical examination, at no cost to the applicant;

c. A current driving history from DMV may be required prior to
confirmation of placement. This is due to the fact that apprentices
may be required to operate company vehicles and be able to meet
Training Agent's insurance requirements, without concern.
Therefore, alcohol related incidences, reckless driving, citations for
speeding, and/or violations in any combination demonstrated in the
applicant's current Department of Motor Vehicles (DMV) record may
be disqualifying factor for registration as an apprentice.

Applicants who do not meet one or more of the above requirements will be
removed from the pool of cligible applicants and be sent written notice of
rejection.

10. _Selected applicants will be instructed as to the time and location to appcar
to completed apprenticeship paperwork. Seleeted-appliennts-will begiven-
nn-opportunity-to-rend-nnd-study-these Standnrds;-whieh-inelude pelieies-of
the-Committeeshefaresigning-the-apprenticeship-ngreement:

11. Committee will process Department of Labor and Industries issued
clectrical trainee certificate application at the time of apprentice
registration except where the registering apprentice already possesses a
trainece certificate. '

14:12.  Refusal of the Committee’s contact of job opportunity or refusal of the
job offer or failure —Enilure-to appear as instructed will result in forfeiture
of the apprenticeship and will be cause for removal from the pool. Refusal
of the jobh-assignment-will result-in-forfeiture of the-npprenticeship:

12:13.  Exceptions (Direct Entry): Applicants selected by one of the following
methods may be granted direct entry into the program. Applications may

be required to pass a drug test and provide a DMV abstract (insurability) if
it is a condition of employment.

The amount of credit given te each applicant for previous work experience
and schooling shall be determined by the Apprenticeship Committee after a
careful review of the merits of each case,

a.  For applicants mecting any one of the following methods of direct
entry the education and testing qualifications shall be waived.
Educational documentation will be requested but not required and
used for counseling purposes only. The application form, affidavit

DT eEIVED of physical ability, driver license and "County Availability Form"
Deiiaartl?tzf‘i]l of Labar & Industries must be submitted.
MAR 06 2015 (1) An employee of a previously non-participatory employer not

APPREMT ICESHIP
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qualifying as a journcy level person when the employer
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becomes an approved training agent;

Where a Training Agent requesting an apprentice is required by
governmental rules, policies, regulations, ordinances or other
governmental actions to comply with governmental local
hiring/training requirements (such as local Housing Authorities'
Empowerment Zones) and other government mandated
affirmative action hiring requirements (The employer must offer
proof in support of this exception to the Committee) to hire
specific classifications of apprentice, individuals qualifying for
those classifications may receive direct entry into apprenticeship
at the discretion of the Committee;

Where an approved Training Agent requests an apprentice and
the committee is unable to provide an apprentice of any level or

“applicant on any ranked list, the employer may hire an

individual who may then be direct entered;

Military veterans: For individuals to enter the program through
this exception, they must provide a DD-214;

Graduates of Committee approved programs such as Job Corps.

Minimum qualifications must be met by applicants meeting any one
of the following:

(D
()
&)

(4)
®

Individuals relocated from other states or ATELS approved
apprenticeship programs in the electrical trades;

Individuals who are self-identified as membcrs of protected
minority classes;

Individuals who are self-identified as female;

Graduates of pre-apprenticeship programs;

Individuals who have been.employed by an approved IEC
training agent for a period of at least six (6) months under an
employment category or classification other than an occupation
covered by these standards whose position or classification is
being revised by the employer to another occupation covered by
these standards.

Apprentices are able to transfer into the IEC of Washington program
or from one occupation to another within these standards provided
the apprentice meets any one of the following:

(1)

Apprentices currently registered in another WSATC approved
apprenticeship program in the electrical trades following
approval by the Committee;

Registered under any occupation in these standards may
transfer to any other occupation in these standards;

Graduates of the IEC of Washington Residential apprenticeship
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program may be granted direct entry into the Construction
Electrician program.

d. At the discretion of the Committec an apprentice cancelled for cause
may be granted direct entry and re-registered with the program
provided the following;:

‘ (1) Apprentice’s appeal rights have expired or the apprentice had
2 no appeal rights; and )
' @)(2) Apprentice submits a written request to the Committec. The
request should include satisfactory explanation that the cause of
cancellation has been remedied.

‘ B. Equal Employment Opportunity Plan:

Add I11. B, 2.
¢. Equitably providé material support to minority and female individual
applicants/apprentices to establish him/herself as an apprentice in the
first vear of apprenticeship with IEC of Washington whercin such
support may include but is not limited to or guaranteed to include:
waiver of tuition, loan of laptop computer and safety equipment; and
based on availability of resources and demand,

IV. TERM OF APPRENTICESHIP:

A. Construction Electrician:

4 The term of apprenticeship shall consist of not less than 8000 hours of
| ' on-the-job-trainingQJ T-and-800-(200-hours-per-year)-hours-of job-related-
instruetion, The term of apprenticeship may require more than four years
QJT to complete in view of possible employment lapses.

2. Fhe term of npprenticeship-mayrequire-more-than-four-years-en-the-jobh-
training-to-complete-in-view-of possible-employmentlapses.

B. Low Energy/Sound & Communication Electrician:

The term of apprenticeship shall consist of not less than 4800 hours of on-
the-job-training-and-netless-than-165-hours-per year-of-job-reluted-
instruetionOJT.

C. Residential Electrician:

{+~——The term of apprenticeship shall consist of not less than 4000 hours

of on-the—job-teainingOJT nnd-330-(165-hours per-year)-hours-ofjobrelated

instreuctions ‘ '

2 The term-of apprenticeship-may-require-more-than-two-years-on-the-
jeb-training-to-complete-inview-ef possible employment-lapsess

RECEIVED

V. INITIAL PROBATIONARY PERIOD: Department of Labor & rfustios
Page 8 of 29 ‘
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A. Construction Electrician:

The first 1600 hours of employment as an apprentice and-shall constitute a
probationary period. Puringthisprebationary-period;eitherparty-may-
terminate-the Apprenticeship-Agreement-without-the formality-ef-a-hearing:

B. Low Energy/Sound & Communication Electrician:

The first 960 hours of employment as an apprentice and-shall constitute the
initial probationary period. Duringthis-prebatiennry peried;either-party-
may-teeminnte-the-Apprentieeship-Agreement-without-the fermality-of-a-
hearing: ‘

C. Residential Electrician:

The first 800 hours of employment and-shall constitute the initial probationary
period. During-this probationnry-period; either-party-may-terminate-the-
Apprenticeship Agreement-without-the fermality-efn-hearing.

D.—Adter the probationary-period:the-Agreement-muy-be-eancelled-for eauses with
notice-to-the-apprentice and-n-reasonnble opportunityfor-eorrective-netion:

E. The Registration-Ageney-shall-be-advised-promptly of-all-cancellations and
termination-ef-Apprenticeship-Agreementsywhether during-or-after-the-
Prebationaryeriod: .

RATIO OF APPRENTICES TO JOURN

A. Construction Electrician:

1.  Asper Washington Administrative Code (WAC) rules and
regulations, the Committee shall allow each qualified employer a ratio
of one (1) apprentice to one (1) journcyperson. Such ratio shall not be
exceeded on any job. One (1) apprentice to one (1) journeyperson
ratio requires journeyperson supervision for a minimum of 75% of
each working day as required by the Washington Administrative
Code.

©1 2. Apprentices with a minimum of 7,000 hours of OJT will be allowed to

work without the direct supervision of a journey-level person provided
that-they have been issued a six month nonrenewable unsupervised
electrical training certificate by the Washington State Department of
Labor and Industries in accordance with Washington Administrative
Code.

B. Residential Electrician:

The ratio shall be 2 apprentices to 1 journey-level worker. RECEIVE D
Department of Labor & Industries
Page 9 of 29 . MAR 06 2015
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The exemption to the residential electrician ratio was given final approval at
the April 2009 WSATC quarterly meeting,

C. Low Energy/Sound & Communication Electrician:

The ratio shall be 1 apprentice to 1 journey-level worker.

An-apprentiee shall-notsupervise the work-of-any-other-apprentices-or-workers-of
any-other-classifieation:

Such-ratio-of-apprentice-to-journey-level-workers-shall-not-be-exeeeded-on-any-job:

VII. APPRENTICE WAGES AND WAGE PROGRESSION:

Definitions:

o Irinee benefit: Any employment payment or benefit granted to emplovees by
emplovers, over and above the wage (vegular rate) or overtime wage, which may
include but is not limited to insurance, retirement, holiday payv and paid time off.
Reimbursements for expenses or services provided for the benefit of the employer
shall not be considered fringe benefits. The minimum value of the fringe benefit
provided an apprentice shall be calculated based on the journcy-level fringe as
adjusted based on the progression period of the apprentice.

s Journey-level fringe: The value of fringe benefits on which the apprentice fringes are
caleulated and applied on a geographic basis similay to that used for prevailing wage
determinations, ‘

e Journey-level wage: The wage on which the apprentice wage or full wage is
calculated and applied on a geographic basis similar to that used for prevailing wage
determinations,

»  Full wage: the monetary value of the combination of the applieable wage and fringe
benefit,

s  Wage (Regular Rate): The base hourly pay including wages, commissions, certain
bonuses, tips and reasonable costs of room, board and other “facilities” provided by
the employer for the employee’s benefit. The wage (regular rate) does not include
discretionary bonuses, sums paid as gifts, payments for time not worked,
reimbursements of expenses: or retirement and insurance plans, stock options, or
similar “fringe benefits”. The wage shall, in no case, be less than the federal
minimum wage., and shall serve as the basis for calculation of overtime wage rates.
Note: The wage rate for an apprentice is determined based on the journey-level wage
as adjusted relative to the progression period of the apprentice.

e Lot sl el L W ,..,)
| ) R J

e Department of Labor & Industries
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During their-apprenticeship;-Apprenticesshall-be-prid-a-progressively-inereasing-
sehedule-of-wages-and-fringe benefits; per-thelrprogression-period; based-onn-
pereentnge-of the journey-levelwage rate-for all-of the-employers-participnting-in-
the-program-an-ealeulated-on-n-geographie-basis-similar-to-thatused-for-prevailing-
wage determinations. Contraetors-may-opt-to-not-providefringe benefits-but-nmust
then-pay-the-fullwage amount-as-determined hy-the-apprentice'sprogressien-
period:

-Once each year, all participating employers will be surveyed for the average wage
rate of their journeypersons performing non-prevailing wage work. These average
wage rates will be averaged to determine the minimum journeyperson rate for the
program. Thesurvey forms-willbesigned-by-the-company-ewner/officerand-will
beeome-officinl records-of- the Committee. Employers reserve the right to pay
apprentices more than the wage determined by this average wage, but they may not
pay less. No apprenticeship wage shall be less than the minimum wage scale
pursuant to the Eair-babor-Standards-Aet; ns-amended:State’s current minimum
hourly wage as per the Department of Labor and Industries.

Committee has established periods of apprenticeship as stipulated below.

Progressions are not automatic. The following requirements must be met:
o Completion of OJT hour requirement (depending on period);
o Successful academic progress and/or completion of RSI at the time of
o Satisfactory RSI attendance
o All monthly QJT reporis turned in on fime; _
o Satisfactory OJT evaluation reports for the review period.
e All currently due tuition paid;

Future progressions will be calculated frrom the total hours at time of advancement,

Committee directs the Training Director to review and act on wage progressions on
or about the first business day following the 10" day of each month and award
progressions after the above requirements have been satisfied. Progression notices
will then be emailed, faxed or mailed fo the apprentice and employer.

A. Construction Electrician®#;

Step | Number of hours/months | Percentage of journey-level rate
1 0000 - 1000 hours 40%
2 1001 - 2000 hours 50%
3 2001 - 3500 hours 55%
4 3501 - 5000 hours 65%
5 5001 - 6500 hours 75%
6 6501 - 8000 hours ‘ 85% E
RECEIVE
B. Low Energy/Sound & Communication Electrician®¥: Dcpal't\;ent of F”i} o‘.!i':m!i?alrms
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Step | Number of hours/months | Percentage of journey-level rate
1 0000 - 0960 hours 45%
2 0961 - 1920 hours 55%
3 1921 - 2880 hours 65%
4 2881 - 3840 hours 75%
5 3841 - 4800 hours 85%

C. Residential Electrician;

Step | Number of hours/months | Percentage of journey-level rate
1 0000 - 1000 hours 45%
2 1001 - 2000 hours 60%
3 2001 - 3000 hours 75%
4 3001 - 4000 hours 90%

2 Ngter—Fhe-hourly-rate-will-be-no-less-than-the States eurrent-mininuum-hourly-
wage; as-per-the-Department-of- Laber-&Industries:

VIII. WORK PROCESSES:

IX.

Delete from section:
An-npprentice-who-is given-eredit-for-previous-experienee in-the-trade-shall-be-paid-
the-rate of-the-peried-to-which-sueh-eredit-ndvaneeshimther:

(X) Supervised field trips

(X) Approved training seminars (specifyprovided by vendors, manufacturers and
other industry experts as available)

(X) A combination of home study and approved correspondence courses
(specifyhome study, online instruction)

(X) State Community/Technical college
(X) Private Technical/Vocational college

() Training trust LU BN

(X) Other (specify): Must satisfactorily complete an a
Class

Minimum RSI hours per year defined per the following (see WAC 296-05-316(6)}: ——
. 1 \ ) |

Page 12 of 29

IVED

Departiment of Labor

& Industries

MAR 06 2015

e

4 i

b Talele

(KILs]




(X) twe-theusand-heuss-eton thejob training-Defined twelve-month school year:
August through June ' per A. under Additional Information

*If'no selection is indicated above, the WSATC will define RSI hours per fwelve-
month period fiom date of registration.

A. Construction Electrician: 200 Minimum RSI hours per year.

B. Limited Energy/Sound and Communication Electrician: 165 Minimum RSI
hours per year

C. Residential Electrician: 165 Minimum RSI hours per year.
Additional 1nfonnation:
A. Apprentices registering September 15 or later will begin RSI the

following August unless requested by the apprentice and approved
by the Commitiee.

A<B. The apprentice's work shall not interfere with attendance at related

classroom instruction. -

B.— —The-Committee shall seeure competentinstruetors-whose-knowledges
experienee;-and-ability-to-teneh-shall-be earefully examineds—The-
qualificntions for an-instructor-shall be-in-neeordanee-with-the State Plan-for-
Veentional-BEdueation for-tradennd-industrial-instruetors—When-possible;
the-instruetors-shall-take such-teacher-training-eourses-as-are-nvailables

C. The instructors shall give periodic examinations and report the results to the
Committee so that the apprentices' progress may be cheecked and corrective
measures applied where necessary.

D. Safety: Each apprentice shall take-areccive four{H)-hour-CPR and a-four-(4)
heur-First Aid elass-in-everyyenrof-the-apprenticeship-progran-as-well
training and obtain certification as well as on-the- job safety training to
ensure that they may become a safe and competent journeyperson._

Apprentices are required to maintain current CPR & First Aid certification.

E. In the even an apprentice has completed all of their required RSI, but has
less than the required OJT, the apprentice will not be required to attend
further classes unless otherwise directed by the Committee.

P.F. CHALLENGE OF RSI: An apprentice may obtain permission from the
Training Director, prior to beginning their first day of school, to challenge
the RSI vear blocks via the final exam. Apprentice must attain 2 minimum
score of 75% on the challenge exam to successfully challenge the RSI.

[E—Fheapp Feﬂ{iee—muﬁl—immedia{e!ry‘im&Hﬁv—ﬂwa‘nst#uefo#ef “ny-intended
nhseneefrom-school elasses: Py
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F——Apprentices shall- be-required-to-make-up-ail-abseneesfrom-related-
instruetion—Absencesshall-hbe-adequate reason-for-the-npprentice-to-be
enlled-before-the Apprenticeship Committee for diseiplinnry-netions

G. %mﬁwmﬂ&passmg@mdeHﬂtseheokﬁikb@eause#mhﬂ}%mdenﬁozb&
caled-to-appeai~before-the-Gommitteefor-diseiplinary-action:

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

1) General Procedures
Apprentices must abide by the standards of apprenticeship and comply with the
following requirements. Failure to do so will result in disciplinary action taken
by the Commiittec or designee. Decisions of the designee are open to appeal by
apprentices who have completed their initial probationary period directly to the
Committee.

a. Employer/Training Agent : ‘
i. The emglgyel agrees that the apprentice will be allowed ¢ vork

in a manner that will re i 'mal advancement will
require the apprentice to make satisfactory progress in both
work related and classroom instruction,
ii. Supervision should not be of such n e deter the
developmen r sibility i 'iat'vc
miii, rentice sh lI 10t supervise the of other
rentice ory 's of any other classific

b. Apprentice Policies

to perform such work related an
classroom instruction as the Committee deenis neces fi )

apprentice to complete his/her registration.

e)ii. All requests to the Commiittee shall | esented to the f
Washington administrative staff at least fif 5) days in nce
for the next regular Committee meeting, Requests received less than
fifteen (15) days in advance of the mecting may be deferred to the next
regularly scheduled Committee meeing at the discretion of the

Committee.

revi ‘k relat 1 5 in_writing to the IEC
administrative office. The request shall be considered based on
affidavits roved by, and received by th mmittee from
he Washington Sta Department abor and ustries of

;;gsg;;e: previous work experience and tr ammg schedule as it
relates to his/her trade.

: s of
Pzl ey isther D t of Lal d Industries issued Elec fie
B .-l il Eﬂi!%&ﬂlhln support of tlus requirement, Committee wﬂl
Department of Labor & Industries
' Page 14 of 29
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process traince certificate renewals for all apprentices
-registered through the Committee and in an active status.-

izv. _The apprentice n;ust keep the Commiittee informed of his/her

current contact i ion
a:vi. An apprenti - ave of at any fti
from the Commiittee.
vii, ices wi et t clv in a professional and respectiu

on the j ite, or otherwise acting member of TEC

Washington.

a:-viii. An apprentice may request cancellation at any time. The request
will be el"fcctwc lmmedlatelv

the em Iace of busmess and job site, and to th
here 'ob- ‘e ted cla truction_is con
a-x. Whether emploved orx not, lhe Apprentice is required to fill out an

O._)T report monthly and submit it to the IEC of Washington no
later than the 10™ of the month following the reporting period.

c. On-Thc-Joh Ty alnmg

¢ ¢ indi the coun tle lch the Applicant is willin
ork in anv county u imi  submiissi the "
Referral Av gﬂahilig Form."
fadi, renti all he lefen employment with a Traini t

aced on the out of w ist: 2 rentice level requested by th
Training Agent; he county in which the apprentice lefine
an acceptable area for employment: and 4) response to the referra
contact within a reagongb!g length of time,

iii, ‘enti ip is pri king-traini i / entice
must accept jobs as reig;led by the Committee or offered by the
referral Training Agent.

eiv. Should an Apprentice wish to make a change of employers, they

should make a written request to the Committee including the v n
for the request,

l.v. When an apprentice | sun for any reason, he/she shall
10tify the IEC administration ater than the next working day
after termination.

2.vi. All problems pertaining to the employer/employee relationship shall be

resolved by the employer/employee. If resolution cannot be reached,
the problem shall be submitted to the Committee for action and
disposal.

3.vii. The Committee and Fraining-Agents-tnke a-dim-view ofApprentices
must be on time to work. eExcessive absence, tardiness, or not calling
in when not able to eomego to work;and-jeb-termination-muoy-resu Jt—

Page 15 of 29
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termination of emp!ovment and one’s amn cnmcslun_

i-viii. _An Apprentice vy ‘minated for iling a dru
creen test will | ired - hefor ittee
prior to returning to work, The Apprentice will also be
required to take a dru -cen test, at the expense of the
Apprentice, and that must be negative, before the
apprentice will be allowed to retur vork, T ni
il require th rentice fo see i rom a dru

- ale i i follow the recommended
tre; t plan at the expense ofthe apprentice. The Apprentice
will then be required to be subject to yrandom drug screen t
for a period of up to one vear. The test will be set d pai
for by the ggomn!'!;gg i ‘

” 4 5 k for y
cempl - than the one to which they have bee ione
co ittee

2.d. Related Supplemental Instruction

i, Registration and books for the apprentice:

| ired textbooks must be purchased from the eCommittee
or Committee’s designee lnee ; -
destroyed hooks-issued during any-yearof the apprenticeship-

a.2. Apprentices are responsible to purchase their own books and
shall have books by the first day of class.

|3.-LT apprenti w'l be re ible for the pavment of
i i iti Th Tuition_includes regularly
schedq!gg_l classr gong mgt: gct!gn, lab feeg, field trips at the
' ‘¢ . Jtd

4, WItmn is due u) iullt irty (30)

da -or to first day of I
apprentice-registered in-the HEC of Washington-
An snnflan : 5 .A Ao LG I '.t

to-sta i ible-diseiplin schcduled
instruction unless a waiver of this deadline is granted in
advance by the Committee.

5, Apprentices are responsible to pay fees for make-up of missed

Department $f Labor & Industries RSI hours.

MAR NAR 2015
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eidi. Conduct at School/RSI:

1. FulA mininmm of 200 hours attendance at school is required

for com n f the sch I vear.
H:2. - Failuretor nassmg Erad_c_s (mmlmum 70%
average) i wi he e student to be called
ear the Committee for disciplinary action,
¢)3.  Cheating, cribbing, copying or oggg!g _gg in g;g;g;';g!;
other t I' OV \ edee duri e
will be cause for disci r ion,

e. Dlscmlm'uv Action
ﬁ—D;gc;gI!gg!\ action mav mclugc. but is not limited to, a warning, holds

vancement in -ession, discipling obation. demotio
suspension, or cgnccllatiog from the program.
3
i. Apprenti ip asreements may b * such causes this i
ot X ive li ’

2. Refusing job refervals;

3. Scholastic failure Irresponsible acts, falsification or cheating:

4. Lack of satisfactory job performance

srespensibl ifientio eating
6:5. Repeated-er-eConfinuous job and/or school problems,

insubordination or disruptive avior.

7.6.Using or under the influence of alcohol, marijuana, or
controlled substances on school property or jobsite;

7. Becoming unemployable-duetojobsite performanceor-inel
thereot::

8. Verbal or physical attacks on, harassment of, or
insubordination toward emplovers, co-workers, fellow
apprentices, or IEC of Washington Commiittee and staff.

ii. The Committee does not tolerate sexual harassinent

RECEIVED
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4:f. Advancement
9:1.Requirement for Advancement:

a. Not more than one (1) outstanding absence.

atisfactory erade in sc : 70% average

licensed supervisor.

d. OJT reports turn gg in by the tenth (10th) day of

he following n

accunulatedtotal number of OJT hours at the end of the

penalty period,

5. Following six (6 nths of full compliance with progra

action by the Committee,

12.6. Delinguent OJT Reports:

kD,
ancellahgn gftcr the thud late OJT report,

o)i) Fhe-employer-agrees-that-the-apprentice-will-be-allowed-to-worlein-a-
mannerthatwillresultin-normal-advancement-and-willrequire-the-
apprenticeto-make-satisfactoryprogress-in-both-werk-related-and-
elassroom-instuetions

responsibilic=and-initiative,

S;cj:l_illheﬁappi@réieecagﬁees?Mméing:naadﬁppﬁeaﬁentwﬂ%mﬂw@amwew@

13:a. A thik gr (30! calendar day hold on the next
'l'ivancen ill cqssessel r each lastO T report

19:2. Each of the requirements will be checked by the
Training Director prior to each advancement.
H-3. Deficiency in one or more ese requirements may
be cause for ix monihs deferment of advancement
h isciplinary actic
4. Future advancements will be calculated from the new-

standar cnalties assessed m aived by-at the discretion
of the Committce upon written request of the apprentice and

) Supervision-should-not-be-of-such-nature-as-to-deter-the-development-of

?"'_ BN ‘;"‘. i‘\'r:—" D
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standards-to-perform-such-work-related-and-classroom-instructien-as-the-Gonunittee-
deems-necessary-for-the-apprentice-to-completehisther-registrations

6:5.| Adl-apprentices-will-be-given-a-County-Referral-Availability Form™to-complete-indieating
the-counties-inawhich-the-Applicantiswillingto-work=A-revisedupdated-version-of-this-
form-may-besubmitted-by-the-apprentice-atanytime—Apprentices-willberequired-to-
aceeptreferrals-to-vork-in-any-county-unless-limited-by-submission-of-the-*County-Referral
AvailabilioeFornt

7.6 Apprenticesshall-be-referred-te-employment-with-a-Fraining-Agentbased-on-the-folowing:
eriteriai-l)-the-date-and-time-the-apprentice-is-placed-on-the-out-ef-worklisti-2)-apprentice
lexel-requested-by-the-FrainingAgentr3)-the-eounty-i-which-the-apprentice-has-defined-as
an-aceeptable-area-for-employment-and-4)-response-to-the-veferral-contactavithinn-
reasenabledensth-of-time:

87, App;em@emwespmmbl@w%mnﬂﬁheﬂhewﬁmwpmﬁ%&emplw%pm
of-business-and/orjob-siterand-to-the-place=where-job—related-elassroom-instruction-is-
condueteds

0. —Any-npprentice shall-have-the right-to-appenr-before the-Committee:

10| -At the end-of ench-progression-period of-empleyment;-the- Committee shull exnmine-the-
progress-of the apprentice-on-thejob-and-in-related-instruetion—Action-must-he-taken-on-
ench-npprentice-to-approve-ndvaneement-extend present ratingfor-n-speeified-
probationary period-or-eancel-histherregistration—Inerensesshallb-he subjeet-to-
sntisfnetory progress-on-the-job-and-inrelated-instructions

#l:&ﬂﬁpﬁ%@&d&&%}g&ﬂﬂ%@@eﬁ#ﬂ#ﬂ%ﬁmf%wﬁe%lm%ﬁn&

-‘ must-do-so-in-writing-to-the JEC-administrative-office—The-requestshall-be-considered-
based-on-affidavits-approved-byrand-received-by-the-Gommittee-from-the-Washington-
StateDepartment-of-babor-andindustries-ofhisther-previeus-woerk-experience-and-training-
sehedule-as-it-relates-to-hisher-trade—The rulingshall-not-prohibit-an-employer-from-
paying an apprentice n-wage-higherthan-the-established-rate-ealls-for-Where sueh-

_experience-wareants-it;-the Committee will- place-the apprentice-in-the-approprinte-periods
andsuch-advanced-eredit-shall-besubject-to review-prior to-histher nextadvaneement

i) —Request-for-eredit of prier-hours-may-be made-to-the Committee-
within-ene (1)-year-of registention und may only-be requested-a-single
time. Hours notineluded-in-the initinl request-may-not-he-eonsidered
nt-a-later-date:

ii)—Prior hours-worked-while-in-the-employ-of-an-approved-training-ngent
will-be-necepted -by-the-ecommittee-in-their-entirety

iii} Priorhours-worked-while in-the employ-of-a non-training ngent-will
be-approved-under-the-following guidelines:

1) 50% ﬁfmthe-h&ufswwke&wm-h&e%editedwmmﬂipﬁrentiee
RE CElV ED unless-the employer-is-deemed-by the Commiittee to-be-
DEI){HIH\HHl ol i',a-.'imr & Industries Page 19 of 29
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144,

substandard-in-their OJTskils/abilits
) The-totalnumber-of awarded-hours-deesnot execeed 75% of
the-total number-ef-hoursin-a-given category:

iv)-Awnrded-hours-may-not exceed-4000-in-nny combination-of-Speeialty
und-Residential-hours:

v)—Credit-granted for-hours represented-ns “Commereinldndustrial” by
L&bwillhe divided equaty-between-Commercial-and-lndustrinl-
wiless speeinlrequestis-made-either-inwriting-or-in-person-nt-the
apprepriate Committee-meeting-hy-either-the- nppren tice-or the-

TruiningAvent:

|—At-the completion of the term-ofupprenticeship;-the-Committee-may-interview-the-

apprentice.H satisfaetory-in-all phases-of the-training;the Commniittee-will so-certify-to-
the sponsering parties—H-notsatisfaetory-histher-term-of-apprenticeship-may-be-

: hAﬂyﬁﬂlelh&xtppl-'entice—laeliewﬂlelshe—lmsﬂngﬁeamplaim—eaneeming—mmalmse-Gf—his}he#

teaining-within-180-days;-he/she shall submit-the-complaint-in-writing-to-the-Apprenticeship-
Gamauttee—%&ugh—éhe—lmm&g—l)&eetm—ﬁﬁt@ean—S} days prior-to-thenext-regularly-
seheduled-meeting:

), Apprentices-are-required-to-maintain-an-activestatus-of-histher-Department-of-lsabor-

and-Industries-issued-Electrical- Trainee-Card="The-npprentice is-responsible for-any-fees-

for renewing the Eleetrienl Trainee Card-und for-any-fines-ineurred-by-the-apprentice-as-a
result of-allowing the Eleetrienl Frainee-Card-to-lapse

151 The FraininsAsentis responsible-to-ensure the npprentice maintains-nnnetivestatus-of

16+

17,

his/her Department of Labor-nnd-Industries-issued Eleetrieal Frainee-Card—The Training
Agentis responsiblefor any-feessfines; or-penalties-impesed-on-the Fraining-Agent-as-a-
resultof-npprentices-working-with-lapsed-Eleetrieal Frainee Cards:

~Fhe Committee willnotifythe apprentice-nndFraining-Agent-of-therequirement-to renew-
the-Eleetrieal Frainee Cards-atleast4-weeks prior-to-the-expiration date.

[ Fhe apprentice's progress-in-eneh-phase of-npprenticeship-may-be-determined on-mir
petunthowrbasis—Thereforean-apprentieewhe; by unusual-aptitude or past-eduention
and/or-practienl-experience,nchieves-the desired level-in-a-phase of-the-apprentieeship-in-

less-than the-time-desienated-may-be-advaneed-to-the next-phases

lsrl—llllwde&emaiimﬁmf—sueh advaneement is-the responsibility-of-the-Spensors

19.0. An-apprentieeshall-notsupervise-the-work-ofany-other-apprentice-or

20.

] worlkers-of-any-other-classifications

Contact-information-is-defined-as: Namermailing addresss-telephone number; {ux-
number-and email-nddress: : Lo CEIVED
PR by 'S
Dep: utm ntor Labor & Industries
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&) w-&ppreﬂﬂtes are-required-to notify IEC of Washington of-any-changesto-their-eontaet

1L}
2412,

information.Fhe npprentice must-keep-the (:onmutteeﬂtfuﬁned of-histher-eurrent-contaet
informntion-or-disciplinnry-proeedures-may follow

Notices-to-apprentices-ineludingregularcommunications-Convmittee

2210

summens-Committee-determinationsyjob-referralsrnotice-of-Standards-non-complianee-
m%n%%n%&m%eawd&%&%s%&nmﬁ%&mwb&
delivered-via-United-States-post—commereial-courier-faesimileroremail

fficinl requests-to-the Committee or-allowanee-forrelease-of-information by HiGof
Washington-must-be- mude-by-the apprentice-in-one-or-more- of the-following methods:

i) —In person-to-a-eu FF&IH—H*I—GGl'—\r\lnshiﬂgmii-aelmha-ismmve-emp%eyee
nnd-presenting-proper-identifieation-as-requested;

i —Viatelephone;

iii}#iw&s.—paﬂ—m‘—ethepeoufierTfﬂesimiIe,—ur—delivered—inﬁwsan—witlk
the signnture of-the apprentice-as-on-file-with EC-of- Washingtons-or;

iv)-From-an-email- address-identified-by-the apprentice-as-his-er-her
officinl emnil-nddress npproved-for-nlleonumunieation-between-the
apprenticc-nnd 1EC-of Washington.

2) Local Apprenticeship Committee Policies

a) The rules and policies of the Committee as presently in existence or as may
be adopted from time to time shall have full force and cffect under these
Standards, provided they do not change the intent of the Standards or in any
way effect the dlsmplme, suspensmn or cancellation of an appr entlcc

summons, Committee ‘minati job referrals, notie fSt‘mda[gls

non-compliance is cwslet‘ters ther mnications as

commercial co imile, or émai

b)c) Consultants and guests may be invited to attend meetings of the
Committee but shall have no official voice orx vote,

e)d) The Committee shall determine the need for apprentices in the area
covered by these Standards.

b)e) Training Director:

i) _The committeec may employ a competent person as full-time Training
Director. The Training Director shall assume such responsibility and
authority for operation of the apprentice training program as is
delegated hv the Committee.

Bii)The Trai " * will act for and under the direction of the
Committee in carrying out the terms and conditions as established in
the Standards, and published policies of the Committee. =
oI rmne
m MRE A IVEL
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i—Upon receipt of a request for apprentice(s) from a Training Agent,
staff at the direction of the Training Director shall make appropriate
referral(s).

iv ittee 1 ull av ity

or niti 1C arys nts for the ransfers
-aini ir i ¢ i 11 parties

concerned.

&

v The Training Director will make every effort to give two-
W vane tic tr er yrentices,

-ansfers and assignments for wor Il be issued by the Committee
t vh the referral office.

d)b) M#equeﬁﬁﬁhe—@emﬁ#e&sim&b&p#eﬂntedﬂ%&u%ﬂﬁng@k
administrativestaffatleastfifteen-gd5)-days-in-advance-for-thenextegular-
Gommittee-meeting:

e)e) Diseiplinary-action-may-ineluderbutis-netlimited-tora-warningrholds-in-
advancement-in-progression-diseiplinary-probations-demetion-suspensions-or
eancellation-from-the-progrant

f)- Apprentices who refuse to sign-any required paperwork-will eause
themselves-to-be-eanceled-fromithe progran:

#)-—Fhe-Committee-does-nettoleratesexual-harassment of-any type.

~—Apprentices-whe engage-in-such-conduet-will-be-subjeet-to-diseiplinary-netion—
Apprentices-who-believe that-they-have been-sexunlly-harassed-should-immedintely-
notify-the Comniittee-office—Such-complaints-will be-trented confidentinlly-except-to-
the extent-neeessary-to-investicate-nnd resolve the-complaint

d) ahkappa!enﬁeeanaﬁequeaFﬁ%&abse&aﬁnﬁh&&o&ﬂw
GConunittees

i) —Apprentices-are-notallowed-to-do-electrical-workfor-any-employer-ether-than-the-
one-to-which-they-have-been-assigned-by-the-eontmittee-Violations-of-this peliey-
will restlt-indiseiplinary netiom

e)
Bﬂ_@heatmgfmbbmg;eopymﬁewb&&i%nﬂ;mwﬁmwﬁmbﬂmw

kneowledge-durinp-the-testing-procedures-veill-be-causefor-diseiplinary-actions

lo)—Apprentice-notices-to nppenr before-the committee shall-be-issued-nt-leas t20-days-
prior-to-requested-appearanees

bH—Ganeelations

i) —Cancellation-may-oceurat-the request of the Apprentices atany-time:

RECEIVED
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i) Caneellation hy-the-Committee enn-oceur without-n-speeific-reason-
during the initial probationary-period; but-after-the initiak
probatienary-peried-must-be for-eause-with-arensonable-opportunity
fav-eaweeﬁen—aﬂewed—nq}eweiweuﬂwm%eﬁﬁwnﬂﬁh

i) Apprenticeship-agreements-may-be-canceled-for-such-eauses-as-

(this-is-notan-exhaustivedist):
) Vielations-ef-these-policies-or—rulesror-refusal-to-sign-required
paperworks
' (2) Excessive-absenteeism-or-tardinessy-eithersehool-oi-job;
I (3) Scholastiefailure;
I (4) Lack-of-satisfactory-job-performance
| ‘ (5) drresponsible-acts-falsification-or-cheating

Depa

(6) Repeated-ar-continuous-job-andior-sehool-problems;-hes-
insuberdination-ei-disruptive-behaviers

(N Hmng#leelwkm:een#eued:eubsmees:owelwokpmpeﬂw

jobsite;
(8) Bemntiﬁgum&phﬁbl@daﬁ&jobsm?w{eﬁmﬂ%%
thereof:

ng) Individuals-who-are-terminated-fron-the-HEC-of-Washinuton-

Apprenticeship-progran-for-eause-are-prehibited-from-reap plying-to-the-program-
in-the-future—Ehis-peoliey-may-he-waived-at-the-discretion-of-the-Commiittee:

el 2
TheFraining-Pirector-willaetfor-and-under-the-diveetion-of-the-

Qemnﬂtﬂﬁnx@aﬁﬁeinﬁouﬁﬂw%pmﬁmémnditienﬁﬁmhlishedéﬁh&
Standarde-and-published-pelicies-of-the-Committees -

H-Employers shall-advise the Fraining-Director-of- the-number-of-
apprentices needed—TFhe referral-oFapprentices-to fill such
vaeaneies-shall be mnde -by-the referral-officeupen-reeeiptofan-
assisnment by the- Training Direetors

@)-ttis-the intention-of the Committee-that employers employing:

p e E\r ED apprentices muke every effort-to offersix-months-continuous-
L tment o I L spor & Industries work-in-orderto-empley an-apprentice.Butrecognizing the
varying-eircumstanees;- the-employer-showld-give-a-fullweeks'
MAR 06 2015 Page 23 of 29
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notice-beforelaying-off-anapprenticein-order-thata
 replacement-job-ean-be-found-through-the chapter-office.

3)-Apprenticeship-is-primarily-a-working-training-periods
Apprentices-must-neeept-jobs-as-referred-by-the-Committee-or-
offered-by-the-referral Fraining-Agent—Refusal of n-job-referral
or-offer-will-he-enusefor the-apprentice-to-he-ealled-to-appear-
before-the-Conmitteefor-diseiplinary-netion:

B Sheuld-an-Apprentice-wish-to-make-a-change-of-
m&plwepsfﬂaﬁhouidqﬂakﬁ#ﬁmmqﬁm
Cemmittee-ineluding-the-reason-for-the-requests

(2) When-an-apprentice-becomes-unemployed-for-any-
reason-he/sheshallnotif-theHEC-administration-netlater-than-
the-next-working-day-after-terminations

(3 The-Committeeshall-have-fullsiutherityte-transfei-or-
rotate-apprentices-from-one-employer-to-the-other-to-provide
diversity-ofteaining-ofwork-opportunities—Fhe-arrangements-
%#@h&ﬂ{%siaﬁhalkbﬁmd@la&ﬁhe%ﬁnm@u&mﬁﬂ-
cooperation-with-all-parties-concerneds

(2) TheTFraining-Director-will-make-every-effort-to-give-two-
week-advanee-notice-of-transfer-to-apprenticess

(b) Aditransfers-and-assignments-for-work-shall-be-issued-by
the Committee-threugh-thereferral-office:

(-Fhe-Committee will- endenvor-to-hnve allnewly seleeted-
apprenticesregistered-and employed-assoon-nsreasennbly
possible:

hH4) Adlproblems-pertaining-to-the-employer/empleyee
relationship-shalkberesolved-by-the-employeriemployee—H-
resolution-eannot-he-reached=the-problemshall-be-submitted-to-
the-Committee-for-action-and-dispesak

M(5) Fhe-Conmittecand-Fraining-Agents-take-a-dim-view-of
exeessive-absencertardinessrornotealling-in-when-not-able-to-
come-to-work-and-job-termination-mayresult—Any-problems-
with-absenteeisn-oi-tardiness-will-be-reported-to-the-Committee
for-appropuiate-diseiplinary-aetions

(2)(6) _AnApprentiecewh o-is-terminated-forecause-dueto-failing

a-drug-sereen-test-will-be-required-to-appesi=before-the-

Conunittee-prior-toreturning—to-work—Fhe-Apprentice-will-also-

be-required-to-take-a-diug-sereen-testrat-the-expense-of-the-

#ppisenﬁeermld%a&tes&mua&b@negaﬂwfbefeq#ﬂwﬁpreﬂﬁee
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willbeallowed-to-return-to-werk—TFhe-Committee-will-require
that-Apprentice-to-seek-an-evaluation-from-a-drug-er-aleoholk
treatmeni—center-and-follow-therecommended-treatment-plain-a¢
the-expense-of the-apprentice—The-Apprenticewill-then-be-
mqm#ed%mb;eeﬁﬁmdmn:dﬁugsﬂeelﬁeﬁﬁms%pemd-
#uﬁo%’?hﬁe&%%@%e&uﬁtd—pmﬁokhvzﬁw

Conumitteer
ii)—Periodie Advancementof- Apprentices:

(H-Priorto-each-ndvaneement; the HEC of Washington-
administeation-will cheek-the-npprentice's progress-on-the-job-by
contneting the-propersupervisory-persennelat-the-Fraining
Agent-where-the apprentiee is employedsand-reviewing program
reeards:

| @) Requirement-forAdvaneement:
| (a) M@amﬁhﬂmn&@%uﬁ%ﬁndinﬁbsenw

(b) Saﬂsfaetewﬁwéﬁ#ﬂehe@h%-ammg@mnm&m
grade;

(© S&ﬁ&fa‘%@e#ﬁ&#ﬁiﬂ#ﬁ&nﬁ%—ﬁﬂmﬂ#&pﬁa{e&ﬁi@&ﬂs&é
sHpeINiBoNs

(d) OJT reports-turned-inby-the-tenth-tl0th)-day-of-the

folewing-menths
(8 Eaeh-of-the-requirements-will-be-cheeked-by-the-
Fraining-Director-prior-to-each-advancement:
(9 Beﬁeiene{féilwnemremo:E%Eﬂles‘.epequhmment%mﬁb
- be-eause-for-up-to-six-months-deferment-of-advancement-or-
other-diseiplinmaaetions '

S&)n Euture-adsya neememewal—be#akm&ﬂmwdtemw
' acewmulated-howrs—FoHowingsi=(6)-menths-of-full-compliance
Wﬂl—ﬁi%ﬂﬂk&fﬁid&ﬁd&—ﬁmﬂﬂ@ﬂﬂﬂ@ﬁﬂ%ﬂ%ﬁ%ﬂ-b%h&
Conmmittec-upon-writienvequest-of-the-apprentiees

I ((11) __ Repistration-and-beoks-for-theapprentiee:

(a) Required-textbooks-must-be-purchased-fron-the
conmmittee—Replacementoflostrstolen-or-destroyed-hooks
issued-during-any-year-of-the-apprenticeship-must-be-
l'ep}aeed#ttlunJMaaLs:at:ﬂw:eaepense:e{vﬂwppﬁnaee.
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(b) %prmmeﬁwu:bkreﬁwmibiﬁﬁeﬁlmmﬁ
reaistrationftuitienfees—Fhesefees-includeregularly-
s%«%@%ﬁma%:ﬁ%e&ﬁel%:pﬁ#ﬂw
direetion-of-the-Committeerand-required-books—l-dees-
notineludereplacement-oflost-or-damaged-books-or-make~
uﬂaweﬁeqwed%ﬁnﬁm%

(€) Eegﬁh&atwn%e@m&&&b&paid%fu#ﬂtiﬂ%&)ndm!pvm
%&Hﬂ%ﬂﬁ%‘lﬂﬂkﬂhﬂ@lﬁﬁ&mﬁﬂhléﬁ—ﬂimp%

mul%m#h@appreﬂhe@mt:beurg:aﬂewedﬁwmﬁeheek
and-pessible=disciplinay-aetions

@) Conduet-ntSchosl:

@)-Fhere-will-be no-drugssalesholor-firearms in-thetraining
eenter-faeility:

(b) Reading material-other-than-schoolworl-will only-beread
en-brenks-while-in-the-elassroom:

(e)-Fhe-trainin g—tesﬂeﬁﬁuen e-smoking-faellities—No-tobneeo
produets-are-nlowed-inside the-training fueilities-
Apprentices may-smoke or chew-outsides

(d)-Sleeping in-elass will-net-be-tolernted:
(e)-Cell-phones are-notallewed-in-elass:
H—Eleetronie games-arenot allowed-in-elnss:

() The-instruetor-is-the foreman-in-the elassroem—He/She has
full-nuthority-to-run-the-elass-as-he/she-sees fit—Class-
disruption-and insuboerdination by Apprentices-will-not-be-
‘tolerated:

d)-Any-diseiplinary-problems-will-be addressed-by the class
instruetor—The Instruetor may suspend-an-Apprentice
from-classfor-one-day—H the same-apprentiee-is suspended
from-classfor-nsecond day-that-upprentice-will-appear-
before the Committee;

(i)-Eaeh-Apprentice is expeeted to be-at-the Fraining-Center-
by the scheduled starting time. - the-apprentice-daes not

sign in-by-that time; he/she-may-be-counted-absent-for that
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{)—Full-attendanceatschookis-required-for-completion-of-the
school-years—Any-apprentiee-reported-absent-three-3)-
times-will-appeai-before-the-Committee:

o) Graduatien-is-n-mandatory-portion-of-the-elnssreem-
instruetion-during-ench-yearof-npprentieeships

H—While-minimuwm-hours of sehool peryeararerequired-for
eompleting-the required-related-training; Apprentiees will
be required-to-nttend-alregularand speeinl-elasses-
seheduleds

(m)H-an-apprentice-misses—a-elass-he/she-mustcontaet-the-
instruetor-to-obtain-the enline make-up-assignment—
Eneh-absence must be-made-up-within-14-dnys-ef-the-
absenee; |

(R

()(e) Apprentices-will-eanduet-themselves-in-a-professional-
and-respectful-manner-at-all-times-when-dealing-with-lHE6
o\ ashington-personnel-on-the-job-site-or-otherwise-
acting-as-a=-member-of-HEG-of-Washingtens

(H-Ench-apprentice-is-to-berequired-to-fil-out-nn-OJFreport
monthly—Fhis-reportshalt-bein-the Committee office no-lnter
than-the 10th-of-the-following-menth.

2)(12) A-thirty-@30)-calendai~day-hold-on-thenext
advaneementwill-he-assessed-for-cach-last-0JF-report—The-
apprentice-may-be-considered-for-cancellation-after-the-third-

3)2) Complaint and Appeal Procedures:
NO CHANGES

XI. COMMITTEE — RESPONSIBILITIES AND COMPOSITI

1. The Conunittee shall be-composed-ef-notless-than-six-(6) nor- more than-
twelve-(12) members:—half-of-these-members-to-represent '
conteaetorfemployersfrom the-progranrapproved-training-agents-of- HEC
of Washington; and the renmining-half-to-be-qualified-to-represent
employees from-the approved-training-agents.Due to the confidential
nature of apprenticeship agreements, records and issues, all Committee
meetings are to be considered “closed meetings” except where State law
provides otherwise,

RECEIVE 1) 2 Members of the Committee shall-beseleeted by the groups they
De pminmn o I L l or & Industries Page 27 of 29
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represent—The Committeeshal I seleet-from-its-membershipya-
Chairman-and Seeretury:

3 —Any-member of-the Committee-may-be remeved-for-eause and-replaced-by-
proper-action-on-the-part-ef-the efganization; whieh-he/she-represents—
Any-officer-or-Committee niember-may-be removed-by-the spensoring-
organization-upon-reeommendation-by- nuuen&—»ete—ef—th&@emmmee—fm—
dereliction-of-duty-or-miseonduetin-office

4.—Fhroushout-the Standardsy HE-C-of- Washington-Apprentieeship-and-
Training Committee shall-bereferred-to-ns-sponsor-or-committees

Quorum: 5% of the-members-of the LE.C-Apprenticeship-and-Fraining-
Committee-must-be presentto-establish-n quorum—nch-
representative-body-of-the Committee shall- have equal-votes-
resardless-of the-netunlnumber-of representatives-present:A_
quorum shall consist of three members with at least one
member from each represented group.

Program type administered by the committee: GROUP NON-JOINT
The employer representatives shall be:

Nathan Howat, Chair Sean Colberg

1712 Pacifiec Ave, Ste 204
Everett, WA 98201

Steve Shookman
1712 Pacific Ave, Ste 204
Everett, WA 98201

Dustin Schywartz, Alternate
1712 Pacific Ave, Ste 204
Everett, WA 98201

The employee representatives shall be:

Brandon Jenkins, Secretary 1712
Pacific Ave, Ste 204
Everett, WA 98201

Tanner Merritt
1712 Pacific Ave, Ste 204

Everett, WA 98201

Jim Jenson, Alternate

1712 Pacific Ave, Ste 204

Everett, WA 98201

RECEIVED ’
Department of Labor & Industries ! ;
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1712 Pacific Ave, Ste 204
Everett, WA 98201

Jay Horton, Alternate
1712 Pacific Ave, Ste 204
Everett, WA 98201

Dan Stevens
1712 Pacific Ave, Ste 204
Everett, WA 98201

Eldon Walstad, Alternate
1712 Pacific Ave, Ste 204
Everett, WA 98201



X1l SUBCOMMITTEE:

Subcommittes(s) approved by the Department, represented equally from management
and non-management, may also be established under these Standards, and are subject to
the main committee. All actions of the subcommittee(s) must be approved by the main
committee.

NONE

RECEIVED

Department of Labor & Industries
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STANDARDS OF APPRENTICESHIP
adopted by

I.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

(sponsor name)

Occupational Objective(s): SOC# Term

CONSTRUCTION ELECTRICIAN 47-2111.00 8000 HOURS

LOW ENERGY/SOUND & COMMUNICATION 49-2022.00 4800 HOURS
ELECTRICIAN

RESIDENTIAL ELECTRICIAN 47-2111.00 4000 HOURS

THENUCLEUS

=APPRENTICESHIP=-

== I

APPROVED BY
Washington State Apprenticeship and Training Council
REGISTERED WITH
Apprenticeship Section of Fraud Prevention and Labor Standards Division
Washington State Department Labor and Industries
Post Office Box 44530
Olympia, Washington 98504-4530

APPROVAL.:
JULY 16, 1993 APRIL 16, 2015
Initial Approval Committee Amended
APRIL 16, 2015 JULY 18, 2013
Standards Amended (review) Standards Amended (administrative)
By: ED KOMMERS By: ELIZABETH SMITH
Chair of Council Secretary of Council
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I.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

INTRODUCTORY STATEMENT |

The director of the Department of Labor and Industries appointed the Washington State
Apprenticeship and Training Council (WSATC) as the regulatory body responsible for
developing, administering, and enforcing apprenticeship program standards (Standards) for the
operation and success of apprenticeship and training programs in the State of Washington.
Apprenticeship program sponsors function, administer, or relinquish authority only with the
consent of the WSATC. Furthermore, only apprentices registered with the supervisor or
recognized under the terms and conditions of a reciprocal agreement will be recognized by the
WSATC. Parties signatory to these standards of apprenticeship declare their purpose and policy
is to establish and sponsor an organized system of registered apprenticeship training and
education. '

These Standards are in conformity and ate to be used in conjunction with the Apprenticeship
Rules, chapter 296-05 WAC (Washington Administrative Code); Apprenticeship Act, chapter
49,04 RCW (Revised Code of Washington); The National Apprenticeship Act, 29 U.S.C.
(United States Code) 50; Apprenticeship Programs, Title 29 Part 29 CFR (Code of Federal
Regulations); and Equal Employment Opportunity in Apprenticeship and Training, Title 29 Part
30 CFR which govern employment and training in apprenticeable occupations. They are part of
this apprenticeship agreement and bind all signers to compliance with all provisions of registered
apprenticeship. Additional information may need to be maintained by the program sponsor that
is supplemental to these apprenticeship standards. This information is for purposes of ensuring
compliance with decisions of the WSATC and the apprenticeship laws identified above.

If approved by the council, such amendment/s and such changes as adopted by the council shall
be binding to all parties. Program sponsors shall notify apprentices and employer training agents
(if applicable) of changes when they are adopted by the council. If and when any part of these
Standards becomes illegal, as pertains to federal and/or state law, that part and that part alone
will become inoperative and null and void, and the Department of Labor and Industries
(Department) may adopt language that will conform to applicable law. The remainder of the
Standards will remain in full force and effect.

Sections of these standards identified as bold “insert text” fields are specific to the individual
program standards and may be modified by a sponsor submitting a revised standard for approval
by the WSATC. All other sections of the standards are boilerplate and may only be modified by
the WSATC. -

See WAC 296-05-003 for the definitions necessary for use with these Standards.

Sponsor Introductory Statement (Optional): NONE

I. GEOGRAPHIC AREA COVERED:

The sponsor has no authority to conduct training outside of the geographical area covered
by these Standards. The sponsor may enter into an agreement [portability agreements —

WSATC-0519 Page 2 of 35 ' April 16, 2015




.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

see WAC 296-05-303(4)(g)] with other sponsors for the use of apprentices by training
agents that are working outside of their approved geographic area. Also, the WSATC
may recognize and approve out-of-state apprenticeship programs and standards if certain
conditions are met and the out-of-state sponsoring entity requests it (see WAC 296-05-
327). Apprenticeship program sponsors will ensure compliance with the provisions of
any agreement recognized by the WSATC.

The area covered by these Standards shall include the state of Washington in its
entirety. :

II. MINIMUM QUALIFICATIONS:

Minimum qualifications must be clearly stated and applied in a nondiscriminatory
manner [see WAC 296-05-316(17)].

A pool of eligible applicants shall be established consisting of individuals who
qualify for oral interview.

To qualify for oral interview an applicant must meet the following basic
requirements.

Age: Minimum of 18 years of age.

Education:  Must be a high school graduate or equivalent, with one year of high
school algebra or one college quarter of algebra with a grade of "'C"
or better.

Physical: Must be physically able to meet the needs of the trade.

Testing: Successfully complete the Wonderlick Ability to Benefit (WATB) Test
with a combined score of 3.

Other: Applicants shall submit the following information to the Committee in
addition to their application:

1. Birth certificate or reliable information on date of birth.

2, A transceript of high school or college courses and grades
demonstrating the satisfaction of the algebra requirement.

3. Preof of high school or equivalency completion

4. Valid state Driver License

5 Signed affidavit of physical condition and physical ability to
meet the needs of the trade.

WSATC-0519 Page3 of35 April 16, 2015




I11.

L.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

- CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT

OPPORTUNITY PLAN:

Sponsors with five (5) or more apprentices must adopt an Equal Employment
Opportunity (EEQ) Plan and Selection Procedures (see Part D of chapter 296-05 WAC
and 29 CFR Part 30).

The recruitment, selection, employment and training of apprentices during their
apprenticeship shall be without discrimination because of race, sex, color, religion, creed,
national origin, age, sexual orientation, marital status, veteran or military status, the
presence of a disability or any other characteristic protected by law. The sponsor shall
take positive action to provide equal opportunity in apprenticeship and will operate the
apprenticeship program as required by the rules of the Washington State Apprenticeship
and Training Council (chapter 296-05 WAC) and Title 29, Part 30 of the Code of Federal
Regulations.

A. Selection Procedures:

1.  Applications will be made available year round as individuals express an
interest either in person at the IEC of WA apprenticeship office, by calling
(866) 959-2432, request at outreach event, or by email request to
info@iecofwa.org. For physical address at the apprenticeship office, see
section XIII of these standards.

2.  All applications shall be identical in form and requirements, and shall be
‘ numbered in sequence corresponding with the number appearing on the
Application Log for person requesting application.

3.  Applications will be accepted year round during regular business hour at
the IEC Apprenticeship Office. All applications submitted must be signed
by the applicant. An application fee will be charged at the time of
submission.

4.  In Order to be notified for an interview the applicant must provide
documentation to verify minimum qualifications listed in Section II.

a.  Birth certificate, passport or other original document to verify
applicant is at least 18 years of age at time of application.

b. High school diploma or transcripts or GED Certificate to verify the
applicant is a high school graduate or GED equivalent.

¢.  Transcripts from high school showing 1 year of algebra or from an
accredited college or university showing 1 quarter of algebra.
Transcript provided must show successful completion of algebra with
a grade of "C" or better.

WSATC-0519 Page 4 of 35 April 16, 2015



I.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

WSATC-0519

d.

€.

A valid state driver license

A signed affidavit of physical condition and physical ability to meet
the needs of the trade (provided by the apprenticeship office.)

Applications will reviewed periodically to determine eligibility for the
apprenticeship.

a.

Applicants who have not provided all documentation will be notified
of deficiencies and will not be interviewed until sufficient
documentation to verify the minimum qualifications have been met is
submitted. Such applications will remain active for two years, after
which, and unless submission of required documentation occurs, the
application will be placed in an inactive file.

Applicants who have provided documentation showing any minimum
qualifications has not been met will be sent a notice of rejection
including the reason for rejection and the program admission
requirements. These applicants will receive no further consideration
for apprenticeship. Once deficiencies have been corrected, the
individual may reapply.

Applicants who have submitted all verifying documentation and who
meet the minimum qualifications will be considered eligible for an
interview.

Interviews will be held periodically and granted to all applicants that have
met the minimum qualifications.

a.

b.

The Committee will determine the dates of interview processes.

Interview notices will be sent by U.S. Mail or email at least 14 days in

advance and will include the date and location of the interview.

(1) Applicants must contact the IEC of Washington Apprenticeship
office to establish an interview time.

(2) Applicants must be on time for their interviews.

(3) Applicants who are late for their interview may or may not be
granted an interview at the discretion of the interview panel.

(4) No interview shall be granted to applicants not possessing an
appointment for the interview.

Interview questions may vary from one interview process to the next

but all applicants interviewed during any given interview process will
be asked identical questions and evaluated on an identical scale

Page 5 of 35  April 16,2015




LLE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

WSATC-0519

(1) Interview questions must comply with aceepted employment
interview procedures and maintain compliance with established
apprenticeship rules. '

d. Interview panels must be comprised of equal numbers of employee
and employer representatives, and must be conducted by net less than
4 interviewers.

e. Each interviewer must complete an interview sheet for each applicant.
The interview sheet must reflect the score given for each category.

f.  Interview Evaluation Guidelines:

(1) Evaluation of interviewees will be in five categories:

(a) Attitude '
(b) Motivation

(¢) Ambition

(d) Willingness to accept direction

(¢) Interestin Trade

(2) Scores for each category will be from 1 to 20, T being Poor, 20
being Exceptional.

(3) Each candidate will be considered a 10 in each category at the
beginning of the interview. Applicant responses during the
interview will be determining factors in the final score the
interviewer records.

(4) The final score for each applicant will be determined by
compilation of the individual scores by each interviewer.

Applicants will be listed in order of their scores. This list will constitute a
pool of eligible applicants for employment and selection will be made in
descending order of the score. Once interviewed and evaluated, an
applicant tifl remain on the ranked eligibility list for two years. Applicants
may be removed by their request or failure to respond to an apprentice job
opportunity mailed to the applicant's last known address by certified mail,
return receipt requested. Applicants have a responsibility to keep the
Committee informed of their current mailing address, phone number, and
email address.

Applicants are required to complete a “County Availability Form”
indicating the counties in which the applicant is willing to work. A
revised/updated version of this form may be submitted by the applicant at
anytime,

Applicants shall be selected for apprenticeship based on the following
criteria: 1) overall ranking determined as the highest score; and 2) the
county or counties the applicant has defined as acceptable for employment
on the "County Availability Form". '
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I.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

10.

11.

12.

WSATC-0519

After selection but prior to registration, he applicant may be required to

submit to the following, if it is a condition of employment:

a. Passing a drug test administered for the purpose of detecting the use
of illegal drugs or marijuana, at no cost to the applicant;

b.  Passing a physical examination, at no cost to the applicant;

¢. A current driving history from DMV may be required prior to
confirmation of placement. This is due to the fact that apprentices
may he required to operate company vehicles and be able to meet
Training Agent's insurance requirements, without concern.
Therefore, alcohol related incidences, reckless driving, citations for
speeding, and/or violations in any combination demonstrated in the
applicant's current Department of Motor Vehicles (DMV) record may
be disqualifying factor for registration as an apprentice.

Applicants who do not meet one or more of the above requirements will be '
removed from the pool of eligible applicants and be sent written notice of
rejection.

Selected applicants will be instructed as to the time and location to appear
to completed apprenticeship paperwork. Selected applicants will be given
an opportunity to read and study these Standards, which inelude policies of
the Committee, before signing the apprenticeship agreement. Failure to
appear as instructed will result in forfeiture of the apprenticeship and will
be cause for removal from the pool. Refusal of the job assignment will
result in forfeiture of the apprenticeship.

Exceptions (Direct Entry): Applicants selected by one of the following
methods may be granted direct entry into the program. Applications may
be required to pass a drug test and provide a DMV abstract (insurability) if
it is a condition of employment.

The amount of credit given to each applicant for previous work experience
and schooling shall be determined by the Apprenticeship Committee after a
careful review of the merits of each case.

a.  For applicants meeting any one of the following methods of direct
entry the education and testing qualifications shall be waived.
Educational documentation will be requested but net required and
used for counseling purposes only. The "County Availability Form"
must be submitted.

(1) An employee of a previously non-participatory employer not

qualifying as a journey level person when the employer becomes
an approved training agent;
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|.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

WSATC-0519

@)

()

(4)

)

Where a Training Agent requesting an apprentice is required by
governmental rules, policies, regulations, ordinances or other
governmental actions to comply with governmental local
hiring/training requirements (such as local Housing Authorities’
Empowerment Zones) and other government mandated .
affirmative action hiring requirements (The employer must offer
proof in support of this exception to the Committee) to hire
specific classifications of apprentice, individaals qualifying for
those classifications may receive direct entry into apprenticeship
at the discretion of the Committee.

Where an approved Training Agent requests an apprentice and
the committee is unable to provide an apprentice of any level or
applicant on any ranked list, the employer may hire an
individual who may then be direct entered;

Military veterans: For individuals to enter the program through
this exception, they must provide a DD-214;

Graduates of Committee approved programs such as Job Corps.

Minimum qualifications must be met by applicants meeting any one
of the following:

M

@)

@)
“)
©)

Individuals relocated from other states or ATELS approved
apprenticeship programs in the electrical trades;

Individuals who are self-identified as members of protected |
minority classes;

Individuals who are self-identified as female;
Graduates of pre-apprenticeship programs;

Individuals who have been employed by an approved IEC
training agent for a period of at least six (6) months under an
employment category or classification other than an occupation
covered by these standards whose position or classification is
being revised by the employer to another occupation covered by
these standards.

Apprentices are able to transfer into the IEC of Washington program
from one occupation to another within these standards provided the
apprentice meets any one of the following:
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.LE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

(1) Apprentices currently registered in another WSATC approved
apprenticeship program in the electrical trades following
approval by the Committee;

(2) Registered under any occupation in these standards may
transfer to any other occupation in these standards;

(3) Graduates of the IEC of Washington Residential apprenticeship
program may be granted direct entry into the Construction

Electrician program.

B. Egqual Employment Opportunity Plan:

1.  The recruitment, selection, employment and training of apprentices during
their apprenticeship shall be without discrimination because of race, color,
creed, religion, national origin, age, or gender. The sponsor will take
affirmative action to provide equal opportunity in apprenticeship.

2.  The procedures, methods and programs shall be exemplified by, but not
limited to, the following activities:

a.  Dissemination of information concerning the nature of
apprenticeship, availability of apprenticeship opportunities, sources
of apprenticeship applications and the equal opportunity policy of the
Sponsor shall be done at least twice per year. Such information shall
be given to the registration agency, local schools, employment service
offices, women's centers, community organizations which can
effectively reach minorities and women and published in newspapers
which are circulated in the minority community and among women as
well as the general areas in which the program sponsor operates.

b. Participate in annual workshops conducted by employment service or
other agencies for the purpose of familiarizing school, employment
service and other appropriate personnel with the apprenticeship
system and current opportunities therein.

¢.  Granting advance standing or credit on the basis of previously -
acquired experience, training skills or aptitude for all applicants
equally.

d. The ranked scores may be pierced so as to reach women (minority
and non-minority) or minorities to meet goals and timetable.

Discrimination Complaints.
Any apprentice or applicant for apprenticeship who believes they have been

discriminated against may file a complaint (WAC 296-05-443).
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IV. TERM OF APPRENTICESHIP:
The minimum term of apprenticeship must not be less than 2000 hours of reasonably
continuous employment in each occupation identified in these Standards. The term of
apprenticeship must be stated in hours of employment [WAC 296-05-316(1)].

A. Construction Electrician:

1.  The term of apprenticeship shall consist of 8000 hours of on-the-job
training and 800 (200 hours per year) hours of job related instruction.

2.  The term of apprenticeship may require more than four years on-the-job
training to complete in view of possible employment lapses.

B. Low Energy/Sound & Communication Electrician:

The term of apprenticeship shall consist of 4800 hours of on-the-job training
and not Iess than 165 hours per year of job related instruction.

C. Residential Electrician:
1.  The term of apprenticeship shall consist of 4000 hours of on-the-job
training and 330 (165 hours per year) hours of job related instruction.

2. The term of apprenticeship may require more than two years on-the-job
training to complete in view of possible employment lapses.

V. INITIAL PROBATIONARY PERIOD:

All apprentices are subject to an initial probationary period, stated in hours or months of
employment for which they receive full credit toward completion of apprenticeship.
Advance credit/standing will not reduce the initial probationary period. The initial
probationary period [WAC 296-05-316(22)]:

1. Is the period following the apprentice's registration into the program and during
which the apprentice's appeal rights are impaired. The initial probation must not
exceed twenty percent (20%) of the term of apprenticeship or one year from date
of registration, unless an exemption by the WSATC has been granted for longer
probationary periods as specified by Civil Service or law.

2. Is the period that the WSATC or the supervisor of apprenticeship may terminate
an apprenticeship agreement at the written request by any affected party. The
sponsor or the apprentice of the apprenticeship agreement may terminate the
agreement without a hearing or stated cause. An appeal process is available to
apprentices who have completed the initial probationary period.
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A. Construction Electrician:

The first 1600 hours of employment and one (1) year of related classroom
training shall constitute a probationary period. During this probationary
period, either party may terminate the Apprenticeship Agreement without the
formality of a hearing.

B. Low Energy/Sound & Communication Electrician:

The first 960 hours of employment and 6 months of related classroom training
shall constitute the initial probationary period. During this probationary
period, either party may terminate the Apprenticeship Agreement without the
formality of a hearing.

C. Residential Electrician:

The first 800 hours of employment and 6 months of related classroom training
shall constitute the initial probationary period. During this probationary
period, either party may terminate the Apprenticeship Agreement without th
formality of a hearing. :

D. After the probationary period, the Agreement may be cancelled for cause, with
notice to the apprentice and a reasonable opportunity for corrective action.

E. The Registration Agency shall be advised promptly of all cancellations and

termination of Apprenticeship Agreements, whether during or after the
Probationary Period.

VL. RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

Supervision is the necessary education, assistance, and control provided by a journey-
level employee that is on the same job site at least seventy-five percent of each working
day, unless otherwise approved by the WSATC. The sponsor will assure that apprentices
are under the supervision of competent and qualified journey-level workers on the job
who are responsible for the work being performed, to ensure safety and training in all
phases of the work. Apprentices will work the same hours as journey-level workers,
EXCEPT where such hours may interfere with related/supplemental instruction [WAC
296-05-316(5)].

A. Construction Electrician:
1.  As per Washington Administrative Code (WAC) rules and regulations,

the Committee shall allow each qualified employer a ratio of one (1)
apprentice to one (1) journeyperson. Such ratio shall not be exceeded on
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any job. One (1) apprentice to one (1) journeyperson ratio requires
journeyperson supervision for a minimum of 75% of each working day as
required by the Washington Administrative Code.

2.  Apprentices with a minimum of 7,000 hours of OJT will be allowed to
work without the direct supervision of a journey-level person provided
that they have been issued a six month nonrenewable unsupervised
electrical training certificate by the Washington State Department of
Labor and Industries in accordance with Washington Administrative
Code.

B. Residential Electrician:

The ratio shall be 2 apprentices to 1 journey-level worker.

The exemption to the residential electrician ratio was given final approval at
the April 2009 WSATC quarterly meeting.

C. Low Energy/Sound & Communication Electrician:
The ratio shall be 1 apprentice to 1 journey-level worker.

An apprentice shall not supervise the work of any other apprentices or workers of
any other classification.

Such ratio of apprentice to journey-level workers shall not be exceeded on any job.

APPRENTICE WAGES AND WAGE PROGRESSION:

The apprentice will be paid a progressively increasing schedule of wages based on
specified percentages of journey-level wage consistent with skills acquired [WAC 296-
05-316(27)]. These may be indicated in hours or monthly periods set by the sponsor.
The entry wage will not be less than the minimum wage prescribed by the Fair Labor
Standards Act, where applicable, unless a higher wage is required by other applicable
federal law, state law, respective regulations, ot by collective bargaining agreement.

The sponsor may accelerate, by an evaluation process, the advancement of apprentices
who demonstrate abilities and mastery of the occupation to the level for which they are
qualified. When the apprentice is granted advanced standing the sponsor must notify the
employer/training agent of the appropriate wage per the wage progression schedule
specified in these Standards.

During their apprenticeship, Apprentices shall be paid a progressively increasing
schedule of wages and fringe benefits, per their progression period, based on a
percentage of the journey-level wage rate for all of the employers participating in
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the program an calculated on a geographic basis similar to that used for prevailing
wage determinations. Contractors may opt to not provide fringe benefits but must
then pay the full wage amount as determined by the apprentice's progression
period.

Once each year, all participating employers will be surveyed for the average wage
rate of their journeypersons performing non-prevailing wage work. These average
wage rates will be averaged to determine the minimum journeyperson rate for the
program. The survey forms will be signed by the company owner/officer and will
become official records of the Committee. Employers reserve the right to pay
apprentices more than the wage determined by this average wage, but they may not
pay less. No apprenticeship wage shall be less than the minimum wage scale
pursuant to the Fair Labor Standards Act, as amended.

A. Construction Electrician®*:

Step | Number of hours/months | Percentage of journey-level rate
1 0000 - 1000 hours 40%
2 1001 - 2000 hours 50%
3 2001 - 3500 hours 55%
4 3501 - 5000 hours 65%
5 5001 - 6500 hours 75%
6 6501 - 8000 hours 85%

B. Low Energy/Sound & Communication Electrician®*:

Step | Number of hours/months | Percentage of journey-level rate
1 0000 - 0960 hours 45%
2 0961 - 1920 hours 55%
3 1921 - 2880 hours 65%
4 2881 - 3840 hours 75%
5 3841 - 4800 hours 85%

C. Residential Electrician®**:

Step | Number of hours/months | Percentage of journey-level rate
1 0000 - 1000 hours 45%
2 1001 - 2000 hours 60%
3 2001 - 3000 hours 5%
4 3001 - 4000 hours 90%

**Note: The hourly rate will be no less than the States current minimam hourly
wage, as per the Department of Labor & Industries.
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VL. WORK PROCESSES:

The apprentice shall receive on the job instruction and experience as is necessary to
become a qualified journey-level worker versed in the theory and practice of the
occupation covered by these Standards. The following is a condensed schedule of work
experience, which every apprentice shall follow as closely as conditions will permit.

Employers/training agents shall only use registered apprentices to perform the work
processes as stated in this section. [WAC 296-05-303(5)(£)]

An apprentice who is given credit for previous experience in the trade shall be paid
the rate of the period to which such credit advances him/her.

A. Conpstruction Electrician: DOT 824.261-010 Approximate Hours

1. RESIDENTIAL - wiring of residences, duplexes and small
apartment buildings and necessary shop work and
PrePAFALION. coeniieinssrinierssnionssniissinistesssiseassosessssssessnssssrsssssnsssanssssassssrasas 500

2. COMMERCIAL - wiring of public commercial, school and
hospital buildings; the installation and repair of all
equipment therein; and necessary shop work and
PrePATALION. covvviiiesisiiiiinissiisisnsissessisssssssresnssnssassassasnssssssnssessesassasanssass 3500

3. INDUSTRIAL - wiring of all industrial buildings and
equipment; the maintenance, repair and alteration of the
same; and the necessary shop work and preparation.........meenne 30600

4. SPECIALIZED SYSTEMS - wiring of systems which
include; sound, data transmission, telephone, fire alarm,
fiber optics, energy management, closed cireuit television,
programmable controllers and nurse call systems. ......c.ccvenievvecnnienne 1000

TOTAL HOURS: 8000

NOTE: Trouble-shooting of electrical systems will be included in all four (4)
categories above, as well as motor installations and control wiring when applicable.

Not more than 4000 hours of Residential, Specialized Systems, or a combination of

the two will be credited toward the apprentice's hours for advancement in the
program or for wage progression purposes
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B. Limited Energv/Sound and Communication Electrician:
- DOT 829.281-022 Approximate Hours

1. Limited energy installations, including: cables and
supports, wire pulling, splices, conduit, flex tray and duct,
controls, wiring devices, removal and finish work, stock

room and materials, overhead and underground..........ccoccsnenserssaeree 2225
2.  Troubleshooting and maintenance.......cceeeereeennens reessises s b ane s ans 350
3. Occupation specific applications, Including: c...oeeveenvcemnincniicioniiranns 2225

a. Communication systems, including intereom, data
telecommunications, and paging.
b. -Specialized control systems, including HVAC

TOTAL HOURS: 4800
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C.

- WSATC-0319

Residential Electrician  DOT 824.261-010 Approximate Hours
1. Wiring of outlets in single family residences .......cccemrreremmsiencisciisncinins 1000
2.  Wiring of general outlets in multiple family residences,

apartment buildings, swimming pool lighting and

CQUIPIIENT cvvsreiaiiisrininisessnsssassnssesssssssnesssssessssrsssssnssnssassassssssasssssssssnssrssasens 800
Wiring of service conﬁection meters and distribution............cecvvieenen 1000
Major appliance installation and service..‘ .............................................. 200
Remodeling of residential buildings....c.ccoviiniiiiiniinicnnenns seressrrnsessasines 400
Mobile BOINE SEIVICES c.cvviuiiisiariirenniisrensssreessnsisssnissssesississssssssssorssssscessns 100
Low volfage controls. ..o 200.
Installation, service, and controls of HV/AC......viininivinniicnninns 300

TOTAIL HOURS: 4000
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IX. RELATED/SUPPLEMENTAL INSTRUCTION:

The apprentice must attend related/supplemental instruction (RSI). Time spent in
related/supplemental instruction shall not be considered as hours of work and the
apprentice is not required to be paid for time spent in related/supplemental instruction.

The sponsor and training agent must provide for instruction of the apprentice during the
related/supplemental instruction in safe and healthful work practices in compliance with
the Washington Industrial Safety and Health Act, and applicable federal and state
regulations.

Clock hours of actual attendance by the apprentice in related/supplemental instruction
classes at the community/technical college or other approved training locations shall be
reported to the Department on a quarterly basis. Such reports will clearly identify paid
versus unpaid and supervised versus unsupervised RSI time for industrial insurance

purposes.

For industrial insurance purposes, the WSATC will be considered as the employer should
any supervised apprentice, not being paid to attend RSI, sustain an injury while
participating in related/supplemental classroom activity, or other directly related activity
outside the classroom. The activities must be at the direction of the instructor.

In case of failure on the part of any apprentice to fulfill the obligation to attend RSI, the
sponsor has authority to take disciplinary action (see Administrative/Disciplinary
Procedures section).

The methods of related/supplemental training must consist of one or more of the
following (please indicate by checking those that apply):

(X) Supervised field trips

(X) Approved training seminars (specify)

(X) A combination of home study and approved correspondence courses (specify)
(X) State Community/Technical college

(X) Private Technical/Vocational college

( ) Training trust

(X) Other (specify): Must satisfactorily complete an approved CPR/First Aid
Class
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Minimum RS hours per yeaf defined per the following (see WAC 296-05-316(6)):

C.

()} twelve-month period from date of registration.*

() defined twelve-month school year: (insert month) through (insert month[.
(X) two-thousand hours of on the job training.

*If no selection is indicated above, the WSATC will define RSI hours per twelve-
month period from date of registraiion.

Construction Electrician: 200 Minimum RSI hours per year.

Limited Energy/Sound and Communication Electrician: 165 Minimum RS
hours per year

Residential Electrician: 165 Minimum RSI hours per year.

Additibnal Information:

A.

The apprentice's work shall not interfere with attendance at related
classroom instruction.

The Committee shall secure competent instructors whose knowledge,
experience, and ability to teach shall be carefully examined. The
“qualifications for an instructor shall be in accordance with the State Plan for
Vocational Education for trade and industrial instructors. When possible,
the instructors shall take such teacher training courses as are available.

The instructors shall give periodic examinations and report the results to the
Committee so that the apprentices' progress may be checked and corrective
measures applied where necessary.

Safety: Each apprentice shall take a four (4) hour CPR and a four (4) hour
First Aid class in every year of the apprenticeship program as well as on-the-
job safety training to ensure that they may become a safe and competent
journeyperson.

The apprentice must immediately notify the instructor of any intended
absence from school classes.

Apprentices shall be required to make up all absences from related
instruction. Absences shall be adequate reason for the apprentice to be
called before the Apprenticeship Committee for disciplinary action.

Failure to receive passing grades in school will be cause for the student to be
called to appear before the Committee for disciplinary action.
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X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

Sponsors may include in this section requirements.and expectations of the apprentices
and training agents and an explanation of disciplinary actions that may be imposed for
noncompliance. The sponsor has the following disciplinary procedures that they may
impose: Disciplinary Probation, Suspension, or Cancellation.

Disciplinary Probation: A time assessed when the apprentice's progress is not
satisfactory. During this time the program sponsor may withhold periodic wage
advancements, suspend or cancel the apprenticeship agreement, or take further
disciplinary action. A disciplinary probation may only be assessed after the initial
probation is completed. During the disciplinary probation, the apprentice has the
right to file an appeal of the sponsor's action with the WSATC (as described m WAC
296-05-009).

Suspension: A suspension is a temporary interruption in progress of an individual's
apprenticeship program that may result in the cancellation of the Apprenticeship
Agreement. Could include temporarily not being allowed to work, go to school or
take part in any activity related to the Apprenticeship Program until such time as the
sponsor takes further action.

Cancellation: Refers to the termination of an apprenticeship agreement at the request
of the apprentice, supervisor, or sponsor. [as described in WAC 296-05-316(22)].

A. General Procedures

1.  The employer agrees that the apprentice will be allowed to work in a
manner that will result in normal advancement, and will require the
apprentice to make satisfactory progress in both work related and
classroom instruction.

2. Supervision should not be of such nature as to deter the development of
responsibility and initiative.

3. The apprentice agrees, after having made application, and having read the
rules and standards, to perform such work related and classroom
instruction as the Committee deems necessary for the apprentice to
complete his/her registration.

4. All apprentices will be given a “County Referral Availability Form” to
complete indicating the counties in which the Applicant is willing to work.
A revised/updated version of this form may be submitted by the apprentice
at anytime. Apprentices will be required to accept referrals to work in any
county unless limited by submission of the ""County Referral Availability
Form."
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Apprentices shall be referred to employment with a Training Agent based
on the following criteria: 1) the date and time the apprentice is placed on
the out of work list; 2) apprentice level requested by the Training Agent; 3)
the county in which the apprentice has defined as an acceptable area for
employment; and 4) response to the referral contact within a reasonable
length of time.

Apprentices are responsible to furnish their own transportation to the
employer's place of business and/or job site, and to the place where job-
related classroom instruction is conducted.

Any apprentice shall have the right to appear before the Committee.

At the end of each progression period of employment, the Committee shall
examine the progress of the apprentice on the job and in related
instruction. Action must be taken on each apprentice to approve
advancement, extend present rating for a specified probationary period or
cancel his/her registration. Increases shall be subject to satisfactory
progress on the job and in related instruction.

Any apprentice desiring to make a request for credit for previous work
related training must do so in writing to the IEC administrative office. The
request shall be considered based on affidavits approved by, and received
by the Committee from, the Washington State Department of Labor and
Industries of his/her previous work experience and training schedule as it
relates to his/her trade. The ruling shall not prohibit an employer from
paying an apprentice a wage higher than the established rate calls for.
Where such experience warrants it, the Committee will place the
apprentice in the appropriate period, and such advanced credit shall be
subject to review prior to his/her next advancement.

a. Request for credit of prior hours may be made to the Committee
within one (1) year of registration and may only be requested a single
time. Hours not included in the initial request may not be considered
at a later date. '

b.  Prior hours worked while in the employ of an approved training agent
will be accepted by the committee in their entirety.

¢.  Prior hours worked while in the employ of a non-training agent will
be approved under the following guidelines:

(1) 50% of the hours worked will be credited to the apprentice

unless the employer is deemed by the Committee to be
substandard in their OJT skills/ability.
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10.

11.

12.

13.

14.

15.

16.
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(2) The total number of awarded hours does not exceed 75% of the
total number of hours in a given category.

d. Awarded hours may not exceed 4000 in any combination of Specialty |
and Residential hours.

e. Credit granted for hours represented as “Commercial/Industrial” by
L &I will be divided equally between Commercial and Industrial
unless special request is made either in writing or in person at the
appropriate Committee meeting by either the apprentice or the
Training Agent.

At the completion of the term of apprenticeship, the Committee may
interview the apprentice. If satisfactory in all phases of the training, the
Committee will so certify to the sponsoring parties. If not satisfactory,
his/her term of apprenticeship may be extended.

Any time the apprentice believes he/she has any complaint concerning any
phase of his/her training within 180 days, he/she shall submit the complaint
in writing to the Apprenticeship Committee, through the Training
Director, fifteen (15) days prior to the next regularly scheduled meeting.

Apprentices are required to maintain an "active' status of his/her
Department of Labor and Industries issued Electrical Trainee Card. The
apprentice is responsible for any fees for renewing the Electrical Trainee
Card and for any fines incurred by the apprentice as a result of allowing
the Electrical Trainee Card to lapse.

The Training Agent is responsible to ensure the apprentice maintains an
"active" status of his/her Department of Labor and Industries issued
Electrical Trainee Card. The Training Agent is responsible for any fees,
fines, or penalties imposed on the Training Agent as a result of apprentices
working with lapsed Electrical Trainee Cards.

The Committee will notify the apprentice and Training Agent of the
requirement to renew the Electrical Trainee Cards at least 4 weeks prior to

the expiration date.

The apprentice's progress in each phase of apprenticeship may be

determined on an actual hour basis. Therefore, an apprentice who, by
unusual aptitude or past education and/or practical experience, achieves
the desired level in a phase of the apprenticeship in less than the time
designated may be advanced to the next phase.

The determination of such advancement is the responsibility of the
Sponsor.
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17.

18.

- 19.

20.

21.

An apprentice shall not supervise the work of any other apprentice or
workers of any other classification.

Contact information is defined as: Name, mailing address, telephone
number, fax number, and email address.

Apprentices are required to notify IEC of Washington of any changes to
their contact information. The apprentice must keep the Committee
informed of his/her current contact information or disciplinary procedures
may follow.

Notices to apprentices including regular communications, Committee
summons, Committee determinations, job referrals, notice of Standards
non-compliance issues, newsletters, and other communications as
determined by the Committee may be delivered via United States post,
commercial courier, facsimile, or email.

Official requests to the Committee or allowance for release of information
by IEC of Washington must be made by the apprentice in one or more of
the following methods.

a. In person to a current IEC of Washington administrative employee
and presenting proper identification as requested;

b.  Via telephone;

¢.  Via U.S. post or other courier, facsimile, or delivered in person with
the signature of the apprentice as on file with IEC of Washington; or,

d. From an email address identified by the apprentice as his or her
official email address approved for all communication between the
apprentice and IEC of Washington.

B. Local Apprenticeship Committee Policies

1.

WSATC-0519

The rules and policies of the Committee as presently in existence or as may
be adopted from time to time shall have full force and effect under these
Standards, provided they do not change the intent of the Standards or in
any way effect the discipline, suspension or cancellation of an apprentice.

Consultants and guests may be invited to attend meetings of the Committee
but shall have no official voice or vote,

The Committee shall determine the need for apprentices in the area
covered by these Standards.

The committee may employ a competent person as full-time Training
Director. The Training Director shall assume such responsibility and
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10.

11.

12.

13.

WSATC-0519

authority for operation of the apprentice training program as is delegated
by the Committee,

All requests to the Committee shall be presented to the IEC of Washington
administrative staff at least fifteen (15) days in advance for the next regular
Committee meeting,

Disciplinary action may include, but is not limited to, a warning, holds in
advancement in progression, disciplinary probation, demotion, suspension,

or cancellation from the program.

Apprentices who refuse to sign any required paperwork Wlil cause

themselves to be canceled from the program.

The Committee does not tolerate sexual harassment of any type.
Apprentices who engage in such conduct will be subject to disciplinary
action. Apprentices who believe that they have been sexually harassed
should immediately notify the Committee office. Such complaints will be
treated confidentially except to the extent necessary to investigate and
resolve the complaint.

An apprentice may request a leave of absence at any time from the
Committee.

- Apprentices are not allowed to do electrical work for any employer other

than the one to which they have been assigned by the committee.
Violations of this pelicy will result in disciplinary action.

Cheating, cribbing, copying or obtaining information other than your own
knowledge during the testing procedures will be cause for disciplinary

action,

Apprentice notices to appear before the committee shall be issued at least
20 days prior to requested appearance.

Cancellation:

a. Cancellation may occur at the request of the Apprentices at any time.

b. Cancellation by the Committee can occur without a specific reason
during the initial probationary period, but after the initial
probationary period must be for cause with a reasonable opportunity

for correction allowed when circumstances warrant it.

c.  Apprenticeship agreements may be canceled for such causes as (this is
not an exhaustive list):
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14.

15.
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(D

2)
)
4)
)
©)

(7

®)

Violations of these policies or rules, or refusal to sign required
paperwork;

Excessive absenteeism or tardiness, either school or job;
Scholastic failure;

Lack of satisfactory job performance

Irresponsible acts, falsification or cheating

Repeated or continuous job and/or school problems, i.e.,
insubordination or disruptive behavior.

Using alcohol or controlled substances on school property or
jobsite;

Becoming unemployable due to jobsite performance or lack
thereof. '

Individuals who are terminated from the IEC of Washington
Apprenticeship program for cause are prohibited from reapplying to the
program in the future. This policy may be waived at the discretion of the

- Committee.

Statement of Policy:

The Training Director will act for and under the direction of the
Committee in carrying out the terms and conditions as established in the
Standards, and published policies of the Committee.

a.  Apprentice Job Assignment Employer-Apprentice-Committee:

(1)

@)

Employers shall advise the Training Director of the number of
apprentices needed. The referral of apprentices to fill such
vacancies shall be made by the referral office upon receipt of an
assignment by the Training Director.

It is the intention of the Committee that employers employing
apprentices make every effort to offer six months continuous
work in order to employ an apprentice. But recognizing the
varying circumstances, the employer should give a full weeks'
notice before laying off an apprentice in order that a
replacement job can be found through the chapter office.
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3)

Apprenticeship is primarily a working-training period.
Apprentices must accept jobs as referred by the Committee or
offered by the referral Training Agent. Refusal of a job referral
or offer will be cause for the apprentice to be called to appear

- before the Committee for disciplinary action.

“4)

®

(6)

Q)

(®)

)

)

Should an Apprentice wish to make a change of employers, they
should make a written request to the Committee including the
reason for the request.

When an apprentice becomes unemployed for any reason, he/she
shall notify the IEC administration not later than the next
working day after termination.

The Committee shall have full authority to transfer or rotate
apprentices from one employer to the other to provide diversity
of training of work opportunities. The arrangements for these
transfers shall be made by the Training Director in cooperation
with all parties concerned.

(a) The Training Director will make every effort to give two-
week advance notice of transfer to apprentices.

(b) All transfers and assignments for work shall be issued by
the Committee through the referral office.

The Committee will endeavor to have all newly selected
apprentices registered and employed as soon as reasonably
possible.

All problems pertaining to the employer/employee relationship
shall be resolved by the employer/employee. If resolution cannot
be reached, the problem shall be submitted to the Committee for
action and disposal.

The Committee and Training Agents take a dim view of
excessive absence, tardiness, or not calling in when not able to
come to work, and job termination may result. Any problems
with absenteeism or tardiness will be reported to the Committee
for appropriate disciplinary action.

An Apprentice who is terminated for cause due to failing a drug
screen test will be required to appear before the Committee
prior to returning to work. The Apprentice will also be required
to take a drug screen test, at the expense of the Apprentice, and
that test must be negative, before the apprentice will be allowed
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to return to work. The Committee will require that Apprentice
to seek an evaluation from a drug or alcohol treatment center
and follow the recommended treatment plan at the expense of
the apprentice. The Apprentice will then be required to be
subject to random drug screen tests for a period of up to one
year. The test will be set up and paid for by the Committee.

b. Periodic Advancement of Apprentices:

)

)

-3

)

©)

Prior to each advancement, the IEC of Washington
administration will check the apprentice's progress on the job by
contacting the proper supervisory personnel at the Training
Agent where the apprentice is employed, and reviewing program
records.

Requirement for Advancement:
(a) Not more than one (1) outstanding absence.

(b) Satisfactory grade in school: 70% average minimum
grade.

(¢) Satisfactory evaluation from an appropriately licensed
supervisor,

(d) OJT reports turned in by the tenth (10th) day of the
following month.

Each of the requirements will be checked by the Training
Director prior to each advancement.

Deficiency in one or more of these requirements may be cause
for up to six months deferment of advancement, or other
disciplinary action.

Future advancements will be calculated from the new
accumulated hours. Following six (6) months of full compliance
with program standards, penalties assessed may waived by the
Committee upon written request of the apprentice.

Apprenticeship School:

(1)

Registration and books for the apprentice:

(a) Required textbooks must be purchased from the
committee. Replacement of lost, stolen or destroyed books
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@)

()

(c)

issued during any year of the apprenticeslﬁp must he
replaced within 14 days at the expense of the apprentice.

The apprentice will be responsible for the payment of
registration/tuition fees. These fees include regularly
scheduled classroom instruction, lab fees, field trips at the
direction of the Committee, and required books. It does
not include replacement of lost or damaged books or make-
up classes required for missed RSL

Registration fees must be paid in full thirty (30) days prior
to first day of school of each year in which the apprentice
registered in the TEC of Washington Apprenticeship
Committee program, Failure to pay registration fees will
result in the apprentice not being allowed to start school
and possible disciplinary action.

Conduct at School:

(2)
(b)
(©)
(d)
(e)

)
®

(h)

There will be no drugs, alcohol or firearms in the training
center facility.

Reading material other than schoolwork will only be read
on breaks while in the classroom.

The training centers are no smoking facilities. No tobacco
products are allowed inside the training facilities.
Apprentices may smoke or chew outside.

Sleeping in class will not be tolerated.
Cell phones are not allowed in class.
Electronic games are not allowed in class.

The instructor is the foreman in the classroom. He/She has
full authority to run the class as he/she sees fit. Class
disruption and insubordination by Apprentices will not be
tolerated.

Any disciplinary problems will be addressed by the class
instructor. The Instructor may suspend an Apprentice
from class for one day. If the same apprentice is suspended
from class for a second day that apprentice will appear
before the Committee.

Page 27 of 35 April 16, 2015




LLE.C. OF WASHINGTON APPRENTICESHIP AND TRAINING COMMITTEE

(i) Each Apprentice is expected to be at the Training Center
by the scheduled starting time. If the apprentice does not
sign in by that time, he/she may be counted absent for that
day.

() Fﬁll attendance at school is required for completion of the
school year. Any apprentice reported absent three (3)
times will appear before the Committee.

(k) Graduation is a mandatory pertion of the classroom
instruction during each year of apprenticeship.

() " While minimum hours of school per year are required for
completing the required related training, Apprentices will
be required to attend all regular and special classes
scheduled.

(m) If an apprentice misses a class, he/she must contact the
instructor to obtain the online make-up assignment. Each
absence must be made up within 14 days of the absence.

(n) Apprentices will conduct themselves in a professional and
respectful manner at all times when dealing with TEC of
Washington personnel, on the job site, or otherwise acting
as a member of IEC of Washington.

d. Work Experience Report:

(1) Each apprentice is to be required to fill out an OJT report
monthly. This report shall be in the Committee office no later
than the 10th of the following month.

(2) A thirty (30) calendar day hold on the next advancement will be
assessed for each last OJT report. The apprentice may be

considered for cancellation after the third violation.

C. Complaint and Appeal Procedures:

All registered programs must establish procedures explaining the program's complaint
review process. Complaints that involve matters covered by a collective bargaining
agreement are not subject to the complaint review procedures in this section.

(after initial probation completed) — WAC 296-05-009 and 296-05-
316(22)

Prior to: 20 calendar days of intention of disciplinary action by a sponsor
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e Sponsors must notify the apprentice in writing of action to be taken

e  Must specify the reason(s) for discipline, suspension, or '
cancellation

¢ Decision will become effective immediately ‘

e Written reason(s) for such action must be sent to the apprentice

Within: 30 calendar days request for reconsideration from the sponsor
e Apprentice to request sponsor to reconsider their action

Within: 30 calendar days of apprentice’s request for reconsideration
¢ Sponser must provide written notification of their final decision

| If apprentice chooses to pursue the complaint further]

~Within: 30 calendar days of final action
' s Apprentice must submit the complaint in writing to the Department
¢ Must describe the controversy and provide any backup information
e Apprentice must also provide this information to the local sponsor

Within: 30 business days for supervisor to complete investigation
e If no settlement is agreed upon during investigation, then
supervisor must issue a written decision resolving the controversy
when the investigation is concluded :

| If the apprentice or sponsor disputes supervisor decision |

Within: 30 calendar days of supervisor’s decision, request for WSATC hearing
s Request must be in writing
e Must specify reasons supporting the request
e Request and supporting documents must be given to all parties
o  WSATC must conduct the hearing in conjunction with the regular
quarterly meeting

Within: 30 calendar davs after hearing
e WSATC to issue written decision

XI. COMMITTEE — RESPONSIBILITIES AND COMPOSITION

NOTE: The following is an overview of the requirements associated with administering
an apprenticeship committee and/or program. These provisions are to be used with the
corresponding RCW and/or WAC.

The sponsor is the policymaking and administrative body responsible for the operation
and success of this apprenticeship program. A committee is responsible for the day-to-
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day operations of the apprenticeship program and they must be knowledgeable in the
process of apprenticeship and/or the application of chapter 49.04 RCW and chapter 296-
05 WAC. Sponsors must develop procedures for:

A. Committee Operations (WAC 296-05-316): (Not applicable for Plant Programs)

Convene meetings at least three times per year of the program sponsor and
apprenticeship committee attended by a quorum of committee members as defined in
the approved Standards. If the committee does not indicate its definition of quorum,
the interpretation will be “50% plus 1” of the approved committee members.
Conference call meetings may be conducted in lieu of regular meetings but must not
exceed the number of attended meetings and no disciplinary action can be taken
during conference call meetings.

B. Program Operations (Chapter 296-05 WAC - Part C & D):

1. The program sponsor will record and maintain records pertaining to the
administration of the apprenticeship program and make them available to the
WSATC or Department on request.

Records required by WAC 296-05-400 through 455 (see Part D of chapter 296-05
WAC) will be maintained for five (5) years; all other records will be maintained
for three (3) years.

2. The sponsor will submit to the Department through the assigned state
apprenticeship consultant the following list:

Forms are available on line at _
http://www.lni.wa.gov/TradesLicensing/Apprenticeship/FormPub/default.asp or

from your assigned apprenticeship consultant.

WSATC-0519

Apprenticeship Agreements — within first 30 days of employment
Authorization of Signature forms - as necessary

Approved Training Agent Agreements (sponsor approving or canceling) —
within 30 days

Minutes of Apprenticeship Committee Meetings — within 30 days of
meeting (not required for Plant program)

Request for Change of Status - Apprenticeship/Training Agreement and
Training Agents forms — within 30 days of action by sponsor

Journey Level Wage Rate — annually, or whenever changed

Request for Revision of Standards - as necessary

Request for Revision of Committee - as necessary

Related Supplemental Instruction (RSI) Hours Reports (Quarterly):

1st quarter:  January through March, by April 10

2nd quarter:  April through June, by July 10

3rd quarter:  July through September, by October 10

4th quarter:  October through December, by January 10

On-the-Job Work Hours Reports (bi-annual)
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1st half: January through June, by July 30
2nd half: July through December, by January 31

The program sponsor will adopt, as necessary, local program rules or policies to
administer the apprenticeship program in compliance with these Standards that
must be submitted for Department approval and updating these Standards. The
apprenticeship program manager may administratively approve requests for
revisions in the following areas of the Standards:
s Program name
» Sponsor’s introductory statement (if applicable)
e SectionII:  Conduct of Program Under Washington Equal Employment
Opportunity Plan
e Section VII: Apprentice Wages and Wage Progression
o SectionIX:  Related/Supplemental Instruction
e Section XI:  Committee - Responsibilities and Composition (including
opening statements)
e Section XII: Subcommittees
s Section XIII: Training Director/Coordinator

The sponsor will utilize competent instructors as defined in WAC 296-05-003 for
related/supplemental instruction. Furthermore, the sponsor will ensure each
instruetor has training in teaching techniques and adult learning styles, which may
occur before or within one year after the apprenticeship instructor has started to
provide instruction,

C. Management of Apprentices:

1.

WSATC-0519

Each apprentice (and, if under 18 years of age, the parent or guardian) will sign an
apprenticeship agreement with the sponsor, who will then register the agreement,
with the Department before the apprentice attends the related/supplemental
instruction classes, or within the first 30 days of employment as an apprentice.
For the purposes of industrial insurance coverage and prevailing wage exemption
under RCW 39.12.021, the effective date of registration will be the date the
agreement 1s received by the Department.

The Department must be notified within 30 days of program approval, of all
requests for disposition or modification of agreements, with a copy of the minutes
approving the changes, which may be:

o Certificate of completion

o Additional credit

+ Suspension (i.e. military service or other)

s Reinstatement
Cancellation and/or
s Corrections
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Rotate apprentices in the various processes of the skilled occupation to ensure the
apprentice is trained to be a competent journey-level worker,

Periodically review and evaluate apprentices before advancement to the
apprentice's next wage progression period. The evidence of such advancement
will be the record of the apprentice's progress on the job and during
related/supplemental instruction.

The sponsor has the obligation and responsibility to provide, insofar as possible,
continuous employment for all apprentices in the program. The sponsor may
arrange to transfer an apprentice from one training agent to another or to another
sponsor when the sponsor is unable to provide reasonably continuous
employment, or they are unable to provide apprentices the diversity of experience
necessary for training and experience in the various work processes as stated in
these Standards. The new sponsor or training agent will assume all the terms and
conditions of these Standards. If, for any reason, a layoff of an apprentice occurs,
the apprenticeship agreement will remain in effect unless canceled by the sponsor.

An apprentice who is unable to perform the on-the-job portion of apprenticeship
training may, if the apprentice so requests and the sponsor approves, participate in
related/supplemental instruction, subject to the apprentice obtaining and providing
to the sponsor written requested document/s for such participation. However,
time spent will not be applied toward the on-the-job portion of apprenticeship
training.

Hear and adjust all complaints of violations of apprenticeshipl agreements.

Upon successful completion of apprenticeship, as provided in these Standards,
and passing the examination that the sponsor may require, the sponsor will
recommend that the WSATC award a Certificate of Completion of
Apprenticeship. The program will make an official presentation to the apprentice
that has successfully completed his/her term of apprenticeship.

D. Training Agent Management:

1.

WSATC-0519

Offer training opportunities on an equal basis to all employers and apprentices.
Grant equal treatment and opportunity for all apprentices through reasonable
working and training conditions and apply those conditions to all apprentices
uniformly. Provide training at a cost equivalent to that incurred by currently
participating employers and apprentices. Not require an employer to sign a
collective bargaining agreement as a condition of participation.

Determine the adequacy of an employer to furnish proper on-the-job training in

accordance with the provisions of these Standards. Require all employers
requesting approved training agent status to complete an approved training agent
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agreement and comply with all federal and state apprenticeship laws and the
appropriate apprenticeship Standards.

Submit approved training agent agreements to the Department with a copy of the
agreement and/or the list of approved training agents within thirty days of
committee approval. Submit rescinded approved training agent agreements
and/or the list of approved training agents to the Department within thirty days of
said action.

E. Composition of Committee: (see WAC 296-05-313)

Apprenticeship committees must be composed of an equal number of management
and non-management representatives composed of at least four members but no more
than twelve. If the committee does not indicate its definition of a quorum, the
interpretation will be "50% plus 1" of the approved committee members.

Apprenticeship committees shall elect a chairperson and a secretary who shall be
from opposite interest groups, i.e., chairperson-employers; secretary-employees, or
vice versa; EXCEPT, this does not apply where the Registration Agency represents
the apprentice(s).

For plant programs the WSATC or the Department designee will act as the employee
representative.

1.

WSATC-0519

The Committee shall be composed of not less than six (6) nor more than
twelve (12) members: half of those members to represent
contractor/employers from the program approved training agents of IEC
of Washington, and the remaining half to be qualified to represent
employees from the approved training agents.

Members of the Committee shall be selected by the groups they represent.
The Committee shall select from its membership, a Chairman and
Secretary.

Any member of the Committee may be removed for cause and replaced by
proper action on the part of the organization, which he/she represents.
Any officer or Committee member may be removed by the sponsoring
organization upon recommendation by majority vote of the Committee, for
dereliction of duty or misconduct in office.

Throughout the Standards, 1.E.C. of Washington Apprenticeship and
Training Committee shall be referred to as sponsor or committee.
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Quorum:

Committee must be present to establish a quorum. Each
representative body of the Committee shall have equal votes
regardless of the actual number of representatives present.

The employer representatives shall be:

Program type administered by the committee: GROUP NON-JOINT

Nathan Howat, Chair Sean Colberg
1712 Pacific Ave, Ste. 204 1712 Pacific Ave, Ste. 204
Everett, WA 98201 Everett, WA 98201
Steve Shookman Jay Horton, Alternate
1712 Pacific Ave, Ste. 204 1712 Pacific Ave, Ste, 204
Everett, WA 98201 Everett, WA 98201

The employee representatives shall be:
Dan Stevens, Secretary Paul Kellog
1712 Pacific Ave, Ste. 204 1712 Pacific Ave, Ste, 204
Everett, WA 98201 Everett, WA 98201
Jim Jenson Eldon Walstad, Alternate
1712 Pacific Ave, Ste. 204 1712 Pacific Ave, Ste. 204
Everett, WA 98201 Everett, WA 98201

51% of the members of the LE.C. Apprenticeship and Training

XII. SUBCOMMITTEE:

Subcommittee(s) approved by the Department, represented equally from management
and non-management, may also be established under these Standards, and are subject to
fhe main committee. All actions of the subcommittee(s) must be approved by the main
committee.

NONE
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XIII. TRAINING DIRECTOR/COORDINATOR:

The sponsor may employ a person(s) as a full or part-time training coordinator(s)/training
director(s). This person(s) will assume responsibilities and authority for the operation of
the program as are delegated by the sponsor.

Jolie Estes, Training Director

1712 Pacific Ave, Ste 204
Everett, WA 98201
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