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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS e
E-MAIL RECEIVED BY
INTRODUCTORY STATEMENT CENTRAL OFFICFV 1
S

The director of the Department of Labor and Industries appointed the Washington State
Apprenticeship and Training Council (WSATC) as the regulatory body responsible for
developing, administering, and enforeing apprenticeship program standards (Standards) for the
operation and success of apprenticeship and training programs in the State of Washington.
Apprenticeship program sponsors function, administer, or relinquish authority onl y with the
consent of the WSATC. Furthermore, only apprentices registered with the supervisor or
recognized under the terms and conditions of a reciprocal agreement will be recognized by the
WSATC. Parties signatory to these standards of apprenticeship declare their purpose and policy
is to establish and sponsor an organized system of registered apprenticeship training and
education.

These Standards are in conformity and are to be used in conjunction with the Apprenticeship
Rules, chapter 296-05 WAC (Washington Administrative Code); Apprenticeship Act, chapter
49.04 RCW (Revised Code of Washington); The National Apprenticeship Act, 29 U.S.C.
(United States Code) 50; Apprenticeship Programs, Title 29 Part 29 CFR (Code of Federal
Regulations); and Equal Employment Opportunity in Apprenticeship and Training. Title 29 Part
30 CFR which govern employment and training in apprenticeable occupations. They are part of
this apprenticeship agreement and bind all signers to compliance with all provisions of registered
apprenticeship. Additional information may need to be maintained by the program sponsor that
is supplemental to these apprenticeship standards. This information is for purposes of ensuring
compliance with decisions of the WSATC and the apprenticeship laws identified above.

If approved by the council, such amendment/s and such changes as adopted by the council shall
be binding to all partics. Program sponsors shall notify apprentices and employer training agents
(if applicable) of changes when they are adopted by the council. If and when any part of these
Standards becomes illegal, as pertains to federal and/or state law, that part and that part alone
will become inoperative and null and void, and the Department of Labor and Industries
(Department) may adopt language that will conform to applicable law. The remainder of the
Standards will remain in full force and effect,

Sections of these standards identilied as bold “insert text™ fields are specific to the individual
program standards and may be modilied by a sponsor submitting a revised standard for approval
by the WSATC. All other sections of the standards are boilerplate and may only be modified by
the WSATC.

See WAC 296-05-003 for the definitions necessary for use with these Standards.
Sponsor Introductory Statement (Optional)

It is the goal through the application of these standards to recruit and

train for industry a workforce that can learn a skilled trade through a combination of on

the job training and postsecondary education that does not require a college degree and

that will offer a valued long term benefit for the worker and employer. :
RECEIVED

Department of Labor & Industries
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E-MAIL RECEIVED BY

CENT/RAL OrFIC :
GEOGRAPHIC AREA COVERED: AQ \0{ \n

The sponsor has no authority to conduct training outside of the geographical area covered
by these Standards. The sponsor may enter into an agreement [portability agreements —
see WAC 296-05-303(4) (g)] with other sponsors for the use of apprentices by training
agents that are working outside of their approved geographic area. Also, the WSATC
may recognize and approve out-of-state apprenticeship programs and standards if certain
conditions are met and the out-of-state sponsoring entity requests it (see WAC 296-05-
327). Apprenticeship program sponsors will ensure compliance with the provisions of
any agreement recognized by the WSATC.

Counties: Benton, Chelan, Clallam, Clark, Cowlitz, Douglas, Franklin, Grant,
Jefferson, King, Kitsap, Kittitas, Klickitat, Lewis, Mason, Okanogan,
Pacific, Pierce, Skamania, Snohomish, Spokane, Thurston,
Wahkiakum, Whateom, Yakima.

MINIMUM QUALIFICATIONS:

Minimum qualifications must be clearly stated and applied in a nondiscriminatory
manner [see WAC 296-05-316(17)].

Age: 18 years or older

Education: ~ Must be a high school graduate from a school accredited by a State
cducation agency; or Have a qualifying GED score of 2500 (minimum
score of 250 if taken before 2002); or a High School Equivalency score
of 600 or higher; or Have completed an Associate degree or higher
from a school accredited by a State Education Agency; and Must have
completed one full year of high school algebra with a passing grade of
“C” or better, or one of the following:

e Equivalent post high school algebra course(s) with a grade “C” or better.

e Current math placement results from a community college facility indicating
a placement level beyond high school level algebra.

Physical: Must be physically capable of performing the work required in the
Outdoor Lighting and Traffic Signal Installation trade.

Testing: Electrical applicants must have a qualifying score of 50 OHE;EE‘}‘?W‘ :

Department of Labor & Indusiries
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

E-MAIL RECEIVED BY
CENTRAL OFFICE: \L@ the Scheig Utility Worker 1.0 test. The cost of the aptitude test will be

1.

paid by the applicant,

Other: Must possess a valid Washington State driver license.

CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT
OPPORTUNITY PLAN:

Sponsors with five (5) or more apprentices must adopt an Equal Employment
Opportunity (EEQ) Plan and Selection Procedures (see Part D of chapter 296-05 WAC
and 29 CFR Part 30).

The recruitment, selection, employment and training of apprentices during their
apprenticeship shall be without discrimination because of race, sex, color, religion, creed,
national origin, age, sexual orientation, marital status, veteran or military status, the
presence of a disability or any other characteristic protected by law. The sponsor shall
take positive action to provide equal opportunity in apprenticeship and will operate the
apprenticeship program as required by the rules of the Washington State Apprenticeship
and Training Council (chapter 296-05 WAC) and Title 29, Part 30 of the Code of Federal
Regulations.

A. Selection Procedures:

. The sponsor will do a companywide posting announcing openings to the apprentice

program as they become available. This shall be an internal posting at the main
office located at 7004 Green Mountain Road Woodland, WA. 98674 for any open
positions as they occur in the apprentice classification. If no one internally applies,
the company has the right to post the open positions externally.

Applications are available upon request per posted notice and completed
applications will be accepted online at apprenticeprogram(@nelle.net .

All applications submitted must have signature of applicant. Applications must he
hand delivered or delivered via email.

. The sponsor will select apprentices from the pool of employees that answer the

posting and complete the application process. Applicants must provide the required
information to meet the minimum qualifications in these standards.

Selection will be based on the applicants work history, a demonstrated learning
ability, prior schooling or experience and interview panel.

Applicants will be scored and ranked based on the point system detailed below.
These individuals will then be placed in ranked order on a list of pool of eh%b[es

C [ o 1‘} ;‘l"'
according to their score. 1V e
Department of Labor & Induslnes

JUN 06 2016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

5. Points will only be given if the applicant provides written documentation (letters
from employers on company letterhead, DD214, course certificates, school
transcripts, etc.). Documentation for work experience must document both the type
of work and the actual hours worked. Check stubs will not serve as documentation
for work experience.

a,

d.

Trade-related work.
Underground (conduit, trenching): 1,000 hours = 4 points
Above ground (pole and or sign erection): 1,000 hours = 4 points
Industrial (rough in): 2,000 hours = 3 points
Flagging/Traffic Control card: = 3 points
Current employee of training agent: = 4 points

General work experience, — Letter from employer on company letterhead
General Construction: 2,000 hours = 1 point

Education related to occupation. — Copies of cards and/or certificates
Electrical Trainee card: =2 points
First Aid/AED/CPR certification: = 2 points
OSHA Construction or General Industry safety certification: = 2 points

Additional schooling. — Transcripts or copy of Completion Certificate
Trade school (need to specify): = 5 points

Job Corps or B-Fit graduate: = 3 points RECEIVED BY L&I AC:
4 year college degree: =3 points i
2 year college degree: =3 points (0 IO T

Military/AmeriCorps/Peace Corps. DD214 (8 points max)  E-MAIL RECEIVED BY
1 year service: =2 points CENTRAL OFFICE:

oflaflo KR

Interview. — Questions for the interview and for purposes of evaluation will be
on topics related to job performance such as: Work experience, mechanical
abilities and motivation.

Possess a valid Commercial driver license: = 5 points

Evaluation must be based on a standard of industry needs, not by comparison to
other applicants. Evaluation of the interview will be based on Excellent, Good,
Fair, Poor and Unacceptable responses to each topic. (20 points total possible)

Excellent will be given a numerical range of 16 to 20
Good will be given a numerical range of 11 to 15
Fair will be given a numerical range of 6 to 10

Poor will be given a numerical range of 1 to 5 RECEINTD
Department of Lsba: 's. riusirizs
JUN 06 2016

REGION 4N AFPRENTICESHIP
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

Unacceptable will be given a zero value. Any applicant who has 50% or more
unacceptable responses will not be considered for apprenticeship.

B. Equal Employment Opportunity Plan:

1. Granting to all applicants, without prejudice, advance standing or credit for
previously acquired experience, training, skills or aptitude.

2. Advertisements for employment opportunities will be posted with the
Employment Security Department, Community Colleges, local school districts
encouraging women and minorities to apply. Apprenticeship opportunities will
be noted in the advertisements.

3. Participation in any workshops conducted by employment service agencies for
the purpose of familiarizing school, employment service and other appropriate
personnel with the apprenticeship system and current opportunities therein.

4. Cooperation with the local school boards and vocational education systems to
develop programs for preparing students to meet the standards and criteria

recqquired to qualify for entry into apprenticeship proerams.
q qualify ry pp PRos RECEIVED BY L&l AC:

Discrimination Complaints: / // b T
b/b/lbTE

Any apprentice or applicant for apprenticeship who believes they have been
discriminated against may file a complaint (WAC 296-05-443). E-MAIL RECEIVED BY

CENTRAL OFFICE: |
TERM OF APPRENTICESHIP: b '/JQI// h Fk&

The minimum term of apprenticeship must not be less than 2000 hours of reasonably
continuous employment in each occupation identified in these Standards. The term of
apprenticeship must be stated in hours of employment [WAC 296-05-316(1)].

The term of apprenticeship shall be 8000 hours of reasonably continuous employment.

INITIAL PROBATIONARY PERIOD:

All apprentices are subject to an initial probationary period, stated in hours or months of
employment for which they receive full eredit toward completion of apprenticeship.
Advance credit/standing will not reduce the initial probationary period. The initial
probationary period [WAC 296-05-316(22)]:

[. Ts the period following the apprentice's registration into the program and during
which the apprentice's appeal rights are impaired. The initial probation must not
exceed twenty percent (20%) of the term ol apprenticeship or one year from date
of registration, unless an exemption by the WSATC has been granted for lg] er
probationary periods as specified by Civil Service or law. RECEIVED |
Department of Laber & Industries

JUN 06 7016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

RECEIVED TY L&l AC:

| LI 2. Is the period that the WSATC or the supervisor of apprenticeship may terminate

E-MAIL RECEIVED BY an apprenticeship agreement at the written request by any affected party. The
CENTRAL OTHQE; sponsor or the apprentice of the apprenticeship agreement may terminate the

agreement without a hearing or stated cause. An appeal process is available to
t = apprentices who have completed the initial probationary period.

The first 1600 hours of employment after signing the Apprenticeship Agreement
shall be an initial probationary period. During this period of apprenticeship,
registration may be canceled by cither party without a formal hearing.

VL. RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

Supervision is the necessary education, assistance, and control provided by a journey-
level employee that is on the same job site at least seventy-five percent of each working
day. unless otherwise approved by the WSATC. The sponsor will assure that apprentices
are under the supervision of competent and qualified journey-level workers on the job
who are responsible for the work being performed, to ensure safety and training in all
phases of the work. Apprentices will work the same hours as journey-level workers.
EXCEPT where such hours may interfere with related/supplemental instruction [WAC
296-05-316(5)].

The ratio shall be one (1) apprentice to one (1) journey level worker per job site.

At no time shall the ratio of apprentices to journey-level workers exceed 1:1, unless the
following condition is met;

Apprentices with a minimum of 7,000 hours of OJT will be allowed to work without the
direct supervision of a journey-level person provided they have been issued a six-
month, nonrenewable, unsupervised electrical training certificate by the Washington
State Labor and Industries Electrical Section. Such apprentices will not be counted for
the purposes of a ratio calculation nor be allowed to supervise other apprentices.

VII. APPRENTICE WAGES AND WAGE PROGRESSION:

The apprentice will be paid a progressively increasing schedule of wages based on
specified percentages of journey-level wage consistent with skills acquired [WAC 296-
05-316(27)]. These may be indicated in hours or monthly periods set by the sponsor.
The entry wage will not be less than the minimum wage prescribed by the Fair Labor
Standards Act, where applicable. unless a higher wage is required by other applicable
federal law, state law, respective regulations, or by collective bargaining agreement.

The sponsor may accelerate, by an evaluation process, the advancmnc:nt O?Q_]I:p npices? £ 1) |
who demonstrate abilitics and mastery of the occupation to the level [ojzpy Hﬁl:[_l—,[l RYSEIES Industries
JUN 06 2016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

qualified. When the apprentice is granted advanced standing the sponsor must notify the
employer/training agent of the appropriate wage per the wage progression schedule

specified in these Standards.

Step OJT Hours % of Journey Level Rate
1 0000 - 1000 hours 50 %
2 1001 - 2000 hours 55 %
3 2001 - 3000 hours 60 %
4 3001 - 4000 hours 65 %
5 4001 - 5000 hours 70 %
6 5001 - 6000 hours 75 %
7 6001 -7000 hours 80 %
8 7001 — 8000 hours 85 %

VIII. WORK PROCESSES:

The apprentice shall receive on the job instruction and experience as is necessary 10
become a qualified journey-level worker versed in the theory and practice of the
occupation covered by these Standards. The following is a condensed schedule of work
experience, which every apprentice shall follow as closely as conditions will permit.

Employers/training agents shall only use registered apprentices to perform the work
processes as stated in this section. [WAC 296-05-303(5) (1)]

A. Outdoor Lighting and Traffic Signal Installer

. Blueprint Reading
. General knowledge of materials

Approximate Hours

. Safety

. Conduit
. Cable

h e W -

. Circuitry

SO -1 &

. Lighting

. Control Circuitry

9, Controllers -

10. Agency and Construction Standards --
11. Special Equipment --

IX. RELATED/SUPPLEMENTAL INSTRUCTION:

F100-522-000 standards of apprenticeship

Page 8 of 17

----- 500
300 RECTIVED BY L&I AC:
_ &
600
1340  E-VAIL RECEIVED BY
340 CENTRALOFFICE; |
- 1340 ‘ W
B v\ ik
1000
340
TOTAL HOURS: 8000
RECEIVED
DE[]E\I‘U“C"-“ oi Labor & Industries
JUN 06 2016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

The apprentice must attend related/supplemental instruction (RSI). Time spent in
related/supplemental instruction shall not be considered as hours of work and the
apprentice is not required to be paid for time spent in related/supplemental instruction.

The sponsor and training agent must provide for instruction of the apprentice during the
related/supplemental instruction in safe and healthful work practices in compliance with
the Washington Industrial Safety and Health Act, and applicable federal and state
regulations.

Clock hours of actual attendance by the apprentice in related/supplemental instruction
classes at the community/technical college or other approved training locations shall be
reported to the Department on a quarterly basis. Such reports will clearly identify paid
versus unpaid and supervised versus unsupervised RSI time for industrial insurance
purposes.

For industrial insurance purposes, the WSATC will be considered as the employer should
any supervised apprentice, not being paid to attend RSI, sustain an injury while
participating in related/supplemental classroom activity, or other directly related activity
outside the classroom. The activities must be at the direction of the instructor.

In case of failure on the part of any apprentice to fulfill the obligation to attend RSI, the
sponsor has authority to take disciplinary action (sce Administrative/Disciplinary
Procedures section).

The methods of related/supplemental training must consist of one or more of the
following (please indicate by checking those that apply):

() Supervised ficld trips
() Approved training seminars (specify)
() A combination of home study and approved correspondenc% E(&Eﬁﬁﬂjﬁ‘?tﬁénl AC:

() State Community/Technical college M) I kO U\O l %

() Private Technical/Vocational College E-MAIL RECEIVED BY
CENTRAL OFFICE: {

() Training trust E D l( 0 “ \DJ%

(x) Other (specify): Contracted training through Construction Industry
Training Council — Construction Electrician Program.

200 Minimum RSI hours per year defined per the following (see WAC 296-05-316(6)):

< < < ‘ !‘_": T} P: -E.-
() twelve-month period from date of registration.™ 5 ECelVED
- : artment of Libor & Industeie
(X) defined twelve-month school year: September through June — “ePartment el Litor & industries

JUN 06 2016
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F100-522-000 standards of apprenticeship ~ Page 9 of 17 TONRNATER

A



NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

()  two-thousand hours of on the job training.

*If no selection is indicated above, the WSATC will define RSI hours pe: lwehe YL
month period from date of registration. CEl VED a ‘rA

\olko Ak

Additional Information:

NONE E-MAIL RECEIVED BY
CENTRAL OFFICE
X.  ADMINISTRATIVE/DISCIPLINARY PROCEDURES: \0 [ \ 2 p@

Sponsors may include in this section requirements and expectations of the apprentiices
and training agents and an explanation of disciplinary actions that may be imposed for
noncompliance. The sponsor has the following disciplinary procedures that they may
impose: Disciplinary Probation, Suspension, or Cancellation.

Disciplinary Probation: A time assessed when the apprentice's progress is not
satisfactory, During this time the program sponsor may withhold periodic wage
advancements, suspend or cancel the apprenticeship agreement, or take further
disciplinary action. A disciplinary probation may only be assessed after the initial
probation is completed. During the disciplinary probation, the apprentice has the
right to file an appeal of the sponsor's action with the WSATC (as described in WAC
296-05-009).

Suspension; A suspension is a temporary interruption in progress of an individual's
apprenticeship program that may result in the cancellation of the Apprenticeship
Agreement. Could include temporarily not being allowed to work, go to school or
take part in any activity related to the Apprenticeship Program until such time as the
sponsor takes further action.

Cancellation: Refers to the termination of an apprenticeship agreement at the request
of the apprentice, supervisor, or sponsor. |as described in WAC 296-05-316(22)].

A. General Procedures
1. School and Work Attendance

a. Allowances will be made for time off due to illness, vacation, scasonal and
economic conditions affecting work availability.

b. The committee will examine all absences and at their diseretion
determine if the excuse is satisfactory. Any unexcused absence shal] be
adequate reason to be called before the committee for disciplinary action,

2. If the apprentice fails to fulfill the related supplemental instruction training
obligation, the committee may take disciplinary action, mAEED

R el ] ) ot

Gepa x‘. neut of Labor & Industries
JUN 06 2016
REGIOM 4N APPRENTICESHIP
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E-MAIL RECEIVED BY
CENTRAL OFFICE:

|

o ¥

NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

3. Apprentices shall turn in all monthly reports detailing on the job training and
related supplemental instruction, in person, no later than the 10™ day of the
following month to the office at: Northeast Electric LLC 7004 Green Mountain
Road Woodland, WA. 98674. If the apprentice is unable to deliver the reports in
person to the office, electronic delivery may be made via e-mail to
apprenticeprogram@nelle.net. Failure to comply may result in disciplinary action

including withholding of next wage advancement. Future advancements will be
calculated from the new date.

4. The apprentice will be trained in and maintain safety practices that are in
compliance with the Washington State Industrial Safety and Health Act.

B. Local Apprenticeship Commiltee Policies

NONE.

C. Complaint and Appeal Procedures:

All registered programs must establish procedures explaining the program's complaint
review process. Complaints that involve matters covered by a collective bargaining
agreement are not subject to the complaint review procedures in this section.

| Complaint |(after initial probation completed) — WAC 296-05-009 and 296-05-
316(22)

Prior to: 20 calendar days of intention of disciplinary action by a sponsor
e Sponsors must notify the apprentice in writing of action to be taken
e Must specify the reason(s) for discipline, suspension. or
cancellation
1 e Decision will become effective immediately
e  Written reason(s) for such action must be sent to the apprentice

Within: 30 calendar days request for reconsideration from the sponsor
e Apprentice to request sponsor to reconsider their action

Within: 30 calendar days of apprentice’s request for reconsideration

e Sponsor must provide written notification of their final decision

| If apprentice chooses to pursue the complaint further:]

Within: 30 calendar days of final action
e Apprentice must submit the complaint in writing to the Department
e  Must describe the controversy and provide any backup information
e Apprentice must also provide this information to the local sponsor

Within: 30 business days for supervisor to complete investigation [ o nED

Deparinent of Laber & Industries

JUN 06 2016
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E-MAIL RECEIVED BY ® Ifno settlement is agreed upon during investigation, then
CENTRAL OFFICE: 1 supervisor must issue a written decision resolving the controversy
when the investigation is concluded

[ [ the apprentice or sponsor disputes supervisor decision:]

Within: 30 calendar days of supervisor’s decision. request for WSATC hearing
e Request must be in writing
e Must specify reasons supporting the request
e Request and supporting documents must be given to all parties
e WSATC must conduct the hearing in conjunction with the regular
quarterly meeting

Within: 30 calendar days after hearing

o  WSATC to issue written decision

XI. COMMITTEE — RESPONSIBILITIES AND COMPOSITION

NOTE: The following is an overview of the requirements associated with administering
an apprenticeship committee and/or program. These provisions are to be used with the
corresponding RCW and/or WAC,

The sponsor is the policymaking and administrative body responsible for the operation
and success of this apprenticeship program. A committee is responsible for the day-to-
day operations of the apprenticeship program and they must be knowledgeable in the
process of apprenticeship and/or the application of chapter 49.04 RCW and chapter 296-
05 WAC. Sponsors must develop procedures for:

A. Committee Operations (WAC 296-05-316): (Not applicable for Plant Programs)
Convene meetings at least three times per year of the program sponsor and
apprenticeship committee attended by a quorum of committee members as defined in
the approved Standards. If the committee does not indicate its definition of quorum,
the interpretation will be “50% plus 1™ of the approved committee members,
Conference call meetings may be conducted in licu of regular meetings but must not
exceed the number of attended meetings and no disciplinary action can be taken
during conference call meetings.

B. Program Operations (Chapter 296-05 WAC - Part C & D):

1. The program sponsor will record and maintain records pertaining to the
administration of the apprenticeship program and make them available to the

WSATC or Department on request. RECEIVED
Department of Labor & Industries
JUN 06 2016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

IC{I:E)C\EIVED BY L&l AC:
\

\D l\ 1 \() T% meeting (not required for Plant program)

E-MAIL RECEIVED BY

CENTRAL OFFICE:

ol | n

|

Records required by WAC 296-05-400 through 455 (see Part D of chapter 296-05
WAC) will be maintained for five (5) years; all other records will be maintained
for three (3) years.

The sponsor will submit to the Department through the assigned state
apprenticeship consultant the following list:

Forms are available on linc at
http://www.Ini.wa.gov/TradesLicensing/Apprenticeship/FormPub/default.asp or
from your assigned apprenticeship consultant.

* Apprenticeship Agreements — within first 30 days of employment

* Authorization of Signature forms - as necessary

* Approved Training Agent Agreements (sponsor approving or canceling) —
within 30 days
Minutes of Apprenticeship Committee Meetings — within 30 days of

* Request for Change of Status - Apprenticeship/Training Agreement and
Training Agents forms — within 30 days of action by sponsor, with copy of

minutes
\Oﬂ Journey Level Wage Rate — annually, or whenever changed

Request for Revision of Standards - as necessary

Request for Revision of Commiltee - as necessary

Related Supplemental Instruction (RSI) Hours Reports (Quarterly):
Ist quarter:  January through March, by April 10

2nd quarter:  April through June, by July 10

3rd quarter:  July through September, by October 10

4th quarter:  October through December, by January 10

e On-the-Job Work Hours Reports (bi-annual)

Ist half: January through June, by July 30
2nd hall: July through December, by January 31
3. The program sponsor will adopt, as necessary, local program rules or policies to
administer the apprenticeship program in compliance with these Standards that
must be submitted for Department approval and updating these Standards. The
apprenticeship program manager may administratively approve requests for
revisions in the following areas of the Standards:
e Program name
e Sponsor’s introductory statement (if applicable)
e Scction lll:  Conduet of Program Under Washington Equal Employment
Opportunity Plan
e Section VII:  Apprentice Wages and Wage Progression
e Section IX:  Related/Supplemental Instruction
e Secction XI:  Committee - Responsibilities and Composition (including
_ opening st.atements) ﬁ r 'l:: ;: Z“,‘U’, ED
e Section XII: ~ Subcommittees Department of Latee & Industries
JUN 06 2016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

e Section XIII: Training Director/Coordinator

4. The sponsor will utilize competent instructors as defined in WAC 296-05-003 for
related/supplemental instruction. Furthermore, the sponsor will ensure each
instructor has training in teaching techniques and adult learning styles. which
may occur before or within one year after the apprenticeship instructor has
started to provide instruction.

C. Management of Apprentices:

1. Each apprentice (and, if under 18 years of age, the parent or guardian) will sign an
apprenticeship agreement with the sponsor, who will then register the agreement, with the
Department before the apprentice attends the related/supplemental instruction classes, or within
the first 30 days of employment as an apprentice. For the purposes of industrial insurance
coverage and prevailing wage exemption under RCW 39.12.021, the effective date of
registration will be the date the agreement is received by the Department.

The Department must be notified within 30 days of program approval. of all
RECEIVED BY L&IAC: 'equests for disposition or modification of agreements, with a copy of the minutes

approving the changes, which may be:
e Certificate of completion

e Additional credit
E-MAIL RECEIVED BY o Suspension (i.e. military service or other)
CENTRAL OFFICE: e Reinstatement
\0 1 Q( \\() _ m e Cancellation and/or
B \ e Corrections

I~

Rotate apprentices in the various processes of the skilled occupation to ensure the
apprentice is trained to be a competent journey-level worker.

3. Periodically review and evaluate apprentices before advancement to the
apprentice's next wage progression period. The evidence of such advancement
will be the record of the apprentice's progress on the job and during
related/supplemental instruction.

4. The sponsor has the obligation and responsibility to provide, insofar as possible,
continuous employment for all apprentices in the program. The sponsor may
arrange Lo transfer an apprentice from one training agent to another or to another
sponsor when the sponsor is unable to provide reasonably continuous
employment, or they are unable to provide apprentices the diversity of experience
necessary for training and experience in the various work processes as stated in
these Standards. The new sponsor or training agent will assume all the terms and
conditions of these Standards. If, for any reason, a layofl of an apprentice occurs,
the apprenticeship agreement will remain in effect unless canceled by @ETSPLC‘!?%’?}"-‘,__? =D

Depaitment of L, bor & industries
JUN 06 2016

REGION AN APPRENTICESHIP
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

An apprentice who is unable to perform the on-the-job portion of apprenticeship
training may, if the apprentice so requests and the sponsor approves, participate in
related/supplemental instruction, subject to the apprentice obtaining and providing
to the sponsor written requested document/s for such participation. However,
time spent will not be applied toward the on-the-job portion of apprenticeship
training.

Hear and adjust all complaints of violations of apprenticeship agreements.

Upon successful completion of apprenticeship, as provided in these Standards,
and passing the examination that the sponsor may require, the sponsor will
recommend that the WSATC award a Certificate of Completion of
Apprenticeship. The program will make an official presentation to the apprentice
that has successfully completed his/her term of apprenticeship.

D. Training Agent Management:

TZ:EIVED BY L&l AC:

Wl THB"

E-MAIL RECEIVED BY
CENTRAL OFFICE:

o

2

()

Offer training opportunities on an equal basis to all employers and apprentices.
Grant equal treatment and opportunity for all apprentices through reasonable
working and training conditions and apply those conditions to all apprentices
uniformly. Provide training at a cost equivalent to that incurred by currently
participating employers and apprentices. Not require an employer 1o sign a
collective bargaining agreement as a condition of participation.

Determine the adequacy of an employer to furnish proper on-the-job training in
accordance with the provisions of these Standards. Require all employers
requesting approved training agent status to complete an approved training agent
agreement and comply with all federal and state apprenticeship laws and the
appropriate apprenticeship Standards.

Submit approved training agent agreements to the Department with a copy of the
agreement and/or the list of approved training agents within thirty days of
committee approval. Submit rescinded approved training agent agreements
and/or the list of approved training agents to the Department within thirty days of
said action.

Composition of Committee: (see WAC 296-05-313)

Apprenticeship committees must be composed of an equal number of management
and non-management representatives composed of at least four members but no more
than twelve. If the committee does not indicate its definition of a quorum, the
interpretation will be "50% plus 1" of the approved committee members.

Apprenticeship committees shall elect a chairperson and a secretary who shall be
from opposite interest groups, i.c., chairperson-employers; secretary-employees, or

Conuitment of U over & Industries

JUN 06 2016
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

vice versa; EXCEPT, this does not apply where the Registration Agency represents
the apprentice(s).

For plant programs the WSATC or the Department designee will act as the employee
representative.

Quorum: SEE ABOVE

Program type administered by the committee: INDIVIDUAL NON-JOINT

RECEIVED BY L&IAC:

lullbLTe

E-MAIL RECEIVED BY
CENTRAL OFFICE

The employer representatives shall be: (D \f) { (/) m

Max Halberg: Chairman Mike Williamson

7004 Green Mountain Rd. 7004 Green Mountain Rd.

Woodland, WA. 98674 Woodland, WA, 98674

(360) 608-9923 (360) 609-4271

The employee representatives shall be:

Arliss Peterson: Secretary Mark Charlson

7004 Green Mountain Rd. 7004 Green Mountain Rd.

Woodland, WA, 98674 Woodland, WA. 98674

(360) 977-0038 (360) 831-5600

SUBCOMMITTEE:

Subcommittee(s) approved by the Department, represented equally from management
and non-management, may also be established under these Standards, and are subject to
the main committee. All actions of the subcommittee(s) must be approved by the main
committee.

NONE RECEIWVED
) Denantmant of Loser & Industries

JUN 06 2016
TRAINING DIRECTOR/COORDINATOR:

LSIGH AN APPRENTICESHIP

TUMWATER
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NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

The sponsor may employ a person(s) as a full or part-time training coordinator(s)/training
director(s). This person(s) will assume responsibilities and authority for the operation of

the program as are delegated by the sponsor.

NONE.

F100-522-000 standards of apprenticeship

Page 17 of 17

RECEIVED BY L&I AC:

||l TH

E-MAIL RECEIVED BY
CENTRAL OFFICE: |

Tolb T ke
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Department of Labor & Industries
Apprenticeship Seclion

PO Box 44530

Olympia WA 98504-4530

REQUEST FOR RECOGNITION
OF APPRENTICESHIP
COMMITTEE

L&l apprenticeship

coordinator
TO:  Washington State Apprenticeship & Training Council
FROM: Northeast Electric LLC

NAME OF PROGRAM SPONSOR

EMPLOYER REPRESENTATIVES/ORGANIZATION:
NORTHEAST ELECTRIC LLC

We, the undersigned verify our willingness to serve on the above named apprenticeship program committee and that
these commiltee members meet the requirements of WAC 296-05.

The Chair or Secretary is identified as noted below.

*Note: E-mail information will not be posted in the standards.

Name of Employer Representative
Max Halberg / Chairman

Name of Employer Representative
Mike Williamson

Title
General Manager

Title
Account Manager

Mailing Address
7004 Green Mountain Road

Mailing Address
7004 Green Mountain Road

City, State, Zip+4
Woodland, WA. 98674

City, State, Zip+4
Woodland, WA. 98674

E-mail
maxh@nellgnet

E-mail
mikew@nellc.net

Signature /ﬁ\\

Signature me

Name of Employer Representative ¢~

Name of Employer Representative

Title Title RECEIVED BY L&IACT
L\ AT

Mailing Address Mailing Address AZIRCAREY -
E-wiAdh KC\JE VED

City, State, Zip+4

City, State, Zip+4
t g CEE«..TRAL OFFICE‘ 5

E-mail E-ma oo o

Signature Signature

Name of Employer Representative Name of Employer Representative

Title | Title

Mailing Address Mailing Address

City, State, Zip+4 City, Stale, Zip+4 RECENED
Department of Laser & Industries

E-mail E-mail JUN 06 2016

Signature Signature REGION 4N APFRENTICESHIP
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EMPLOYEE REPRESENTATIVES/ORGANIZATION:
NORTHEAST ELECTRIC LLC

We, the undersigned verify our willingness to serve on the above named apprenticeship program committee and that
these committee members meet the requirements of WAC 298-05.

The Chair or Secretary is identified as noted below.

“Note: E-mail information will not be posted in the standards.

Nar_ne of Employee Representative Name of Employee Representative

Arliss Peterson / Secretary Mark Charlson

Occupz-,_ation: Occupation;

Electrician Electrician

Mailing Address ‘ Mailing Address

?QO4 Green Mountain Road 7004 Green Mountain Road

City, State, Zip+4 City, State, Zip+4

Woodland, WA. 98674 Woodland, WA. 98674

E-mail E-mail

arlissp@nellc.net markc@nellc.net ,

Signature N T Signatur 74 -
(7 /%éé_ ('{/%%/«/W/f/

Name of Employee Representative Name of Employee Representative

Qccupation:; Occupation:

RECEIVED BY L&l AC:

Mailing Address Mailing Address ( : l l [ [ | IEE

City, State, Zip+4 City, State, Zip+4
4 ; E-WAIL RECEIVED BY
E-mall E-mai C@T{-Oe' I’ ,Iel/)E. E EE
Signature Signature ! I B
Name of Employee Representative Name of Employee Representative
Occupation: Occupation:
Mailing Address Mailing Address =
4 ECEIVED
T Department of Labor & Industries
ity, State, Zip+ City, State, Zip+4
JUN 06 2016
E-mail -mai
E-mail REGION 4N APPRENTICESHIP
' THMNAMATED
Signature Signature S SRR

RCW 49.04.040 - Apprenticeship committees - Composition - Duties.
Upon July 22, 2001, all newly approved apprenticeship programs must be represented by either a unilateral or joint apprenticeship commillee.
Apprenticeship committees must conform to this chapter, the rules adopted under this chapler, and 29 C.F.R. Parls 29 and 30 and must be approved by
the apprenticeship council, Such apprenticeship committees shall be composed of an equal number of employer and employee representatives who
may be chosen:
(1 - From names submitted by the respeclive local or slate employer and employee organizations served by the apprenticeship committee; or
(2) In a manner which selects representatives of management and nonmanagement served by the apprenticeship committee. The council may
act as the apprentice representative when the council determines there is no feasible method lo choose nonmanagement representatives.
Apprenticeship commitlees shall devise standards for apprenticeship programs and operate such programs in accordance with the standards
established hy this chapter and by rules adopted under this chapter. The council and supervisor may provide aid and technical assistance to
apprenticeship program sponsors and applicants, or potential applicants.

Do nol wrile in space below

Washington State Apprenticeship & Training Council
Secretary of Council

Approved by: o “
Date: i




Department of Labor and Industries
Apprenticeship Section

Apprenticeship Committee Representative

Qualification Information

PO Box 44330
ol i . : .
ympia WA 98504-4530 Experlence & Educatlon Hlstory
NAME OF
PROGRAM/SPONSOR: NORTHEAST ELECTRIC LLC.

Committee Representative Name:

Max Halberg

Foreman

POSITION (Most recent first) EMPLOYER /ORGANIZATION FROM: T
(Month &Year) (Month &Year)
General Manager Northeast Electric 04/2006 Pgsant
Owner Inland Company 01/2002 04/2006
Lindberg Excavating 02/1997 01/2002

EDUCATION HISTORY

Name and Location of Training

Month/Year Attended

Program of Study

Type of Certificate or

and/or School From To Degree Awarded, if
any
Battle Ground High School 1998 2001 General Requirements H.S. Diploma

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

RECEIVED BY L&l AE(_ZI‘.:2
\ 1 g, pmmm _af, g g o e
O T 115 RECEIVED ]
Department of Lahor & Industries
E-MAIL RECEIVED BY JUN 06 2016

CENTRAL OFFICE:
REGION 4N APPRENTICESHIP
\n|l { o Yt AGRISEMERY

Sponsors may attach additional pages if necessary.

F100-528-000 apprenticeship committee representative qualification information experience & edtcation history 08-2011



Apprenticeship Committee Representative
Qualification Information

Department of Labor and Industrics
Apprenticeship Scction

PO Box 44330
Olympia WA 98504-4530 Experience & Education History
NAME OF

PROGRAM/SPONSOR: NORTHEAST ELECTRIC LLC

Committee Representative Name:

Mike Williamson

POSITION (Most recent first) EMPLOYER / ORGANIZATION FROM: TO:

(Maonth &Year) (Month &Year)

Account Manager Northeast Electric 12/2013 Pigsant
Owner Westcoast Printshop 05/1999 12/2013
Pressman Graphic Arts Center 09/1985 01/1999

EDUCATION HISTORY

Name and Location of Training Month/Year Attended | Program of Study Type of Certificate or

and/or School From To Degree Awarded, if
any

Clark College Vancouver, Wa. 1978 1980 Graphics Communication Associates

John R. Rogers High School Spokane, | 1970 1974 General Requirements H.S. Diploma

Wa.

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

RECEIVED BY L&IAC: ~p gy g
Wi b RECEIVED
7/ (’) “S5 Department of Latzor & Industrics
- JUN-06-2016——
E-MAIL RECEIVED BY
a CENT] OFFICE- REGION 4N ARPRENTHGES HP—
Ll 24 TUMWATER

Sponsors may attach additional pages if necessary.
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Apprenticeship Committee Representative
Qualification Information
Experience & Education History

Department of Labor and Industries
Apprenticeship Section

PO Box 44330

Olympia WA 98504-4530

NAME OF
PROGRAM/SPONSOR: NORTHEAST ELECTRIC LLC
Committee Representative Name:
Arliss Peterson
POSITION (Most recent first) EMPLOYER / ORGANIZATION FROM: T
(Maonth &Year) (Month &Year)
Electrician Northeast Electric 04/2007 Present
- —
Electrician Prairie Electric 02/2000 04/2007
EDUCATION HISTORY
Name and Location of Training Month/Year Attended | Program of Study Type of Certificate or
and/or School From To Degree Awarded, if
any
Hancock Central H.S. Hancock, MI. 1992 1996 General Requirements H.S. Diploma
OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD -
RECEIVED BY L&l AC: s
Inly : Rl SIVE
0 V) Department of Lzicr & Industries
E-MAIL RECEIVED BY JUN 06 2016
ciENTR/?L OFFICE: r REGION dN APPRENTICESHIP
- - t —
‘oo HH e FUMWATER

Sponsors may attach additional pages if necessary.
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Department of Labor and Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

Apprenticeship Committee Representative
Qualification Information
Experience & Education History

NAME OF
PROGRAM/SPONSOR:

NORTHEAST ELECTRIC LLC

Committee Representative Name:
Mark Charlson

POSITION (Most recent first) EMPLOYER / ORGANIZATION FROM: Tk

(Month & Year) (Month &Year)
Electrician Northeast Electric 06/2013 Present
Electrician Tradesman Electric 04/2009 06/2013

EDUCATION HISTORY

Name and Location of Training
and/or School

Month/Year Attended | Program of Study
From To

Type of Certificate or
Degree Awarded, if
any

Battle Ground H.S. Battle Ground, Wa.

2006 2010 General Requirements

H.S. Diploma

01 Journey Level Electrician

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

Ju i I\IAJ o F"\ A =l Y

~ Departmeny of Lavor & Indus
C D BY

CENTRAL OFFICE: UN 06 2016

0 Polllp [

REGION 4N APERENTICESH

0

Sponsors may attach additional pages il necessary.

F100-528-000 apprenticeship committee representative qualification information experience & education history 08-2011
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Program Sponsor: Northeast Electric LLC 011N
Skilled Occupational "
Objective: Outdoor Lighting and Traffic Signal Installer E-MAIL RECEIVED BY
Term/OJT Hours; 8000 Total RS CENTRAL OFFICE:

- Hours: 800 ; {%
Training
Provider: Construction Industry Training Council (CITC) -

- Construction Electrician Program

]

= By the signature placed below, the program sponsor agrees to provide the prescribed RS for each

registered apprentice and assures that:
1. The RSI content and delivery method is and

remains reasonably consistent with the latest occupational

practices, improvements, and technical advances,
2. The RSl is coordinated with the on-the-job work experience.
3. The RSl is provided in safe and healthful work practices in compliance with WISHA and applicable

federal and state regulations.

sl 5
[, i =%
el N

Max Halberg

"Signature of Program Sponsor

Print Name

o By the signature placed belo(etraining provider assures that;

1. The RSI will be conducted
described in WAC 296-05-003.

by instructors who meet the qualifications of “competent instructor” as

a. Has demonstrated a satisfactory employment performance in his/her occupation for a minimum of
three years beyond the customary learning period for that oceupation: and

b. Meets the State Board for Community and Technical Colleges requirements for a professional-
technical instructor (see WAC 131-16-080 through -094), or be a subject matter expert, which is an
individual, such as a journey worker, who is recognized within the industry as having expertise in a

specific occupation; and

¢. Has training in teaching techniques and adult learning styles, which may occur before or within one

year after the apprenticeship instructor

has started to provide the related technical instruction,

2. If using alternative forms of instruction, such as correspondence, electronic media, or other self-study,

such instruction is clearly defined.

LaJe e

QQMt«:Aﬁ/
Print Name ¢

Signalure of Trainin'g—: I;n;v_n@;ir

Puidiny

C(TC Pl

Title

Organization

(If additional training providers, please provide information and signalures on next page.)

SBCTC Program Administrator has reviewed RS| plan and recommendations of the Trade Committee.

Signature of SBCTC Program Administrator Print Name

L] SBCTC recommends approval
F100-519-000 RS -

Date

[ SBCTC recommends return to sponsor
Apprenticeship Related Supplemental Instruction (RS1) Plan RevithGlUssaqﬂt D

term

N Eaa W ooy

Dcua_rlmc_m: ¢i b shor & Industries
F100-521-000 Apprenticeship Related Supplemental Instruction (RSI} Plan Review Crltena

JUN 06 2016
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RECEIVED BY L&l AC:

§@usmr Tp %, _LD \V ‘ (/) T\%

§ %: E-MAIL RECEIVED BY

% g CENTRAL OFFICE:

%, e nl\vllbklk
% mgnnssS [ l

Washington State Apprenticeship Training Council June 2, 2016
C/o Jody Robbins, Apprenticeship Program Manager

Labor and Industries

P.0. Box 44530

Olympia, WA 98504-4530

Re: NE Electric RSI Participation
Dear Mr, Robbins:

We are pleased to confirm the participation of NE Electric will be taking part in the Construction
Industry Training Council of Washington's (CITC) commercial electrical related supplemental
instruction for apprenticeship training,

The related curriculum for our commercial electrician’s program has been in place for more than 35
years, and is registered with the Washington State Apprenticeship and Training Council, as well as,
with the Washington State Board for Community and Technical Colleges per WAC 296-06-316 (11).
Additionally, CITC is a privately licensed vocational school approved by the Workforce Training and
Education Coordinating Board under Chapter 28c.10RCW.

The curriculum and instructional delivery plan is accomplished by classroom instruction, printed

material and hands -on skills application. This academically validated material was developed for
the purpose of delivering a high quality effective program to train commercial electricians. These

materials have been approved by the South Seattle Community College.

The related training curriculum meets or exceeds recognized academic objectives for a complete
program where apprentices train to become journey level commercial electricians. Curriculum,
materials and laboratory training coupled with instruction by competent CITC instructors will
provide complete instructional training for the NE Electric apprentices.

Should you have any questions or concerns regarding NE Electric apprentices participating in
CITC's classroom and lab training for the RS] component of their apprenticeship as stipulated by NE
Electric's proposed standards, please do not hesitate to contact me at 425.285.2324.

Sincerely,
e L W el "
\"\ﬂgﬁu‘m— ,_-:_-.u::@\u_v\o{) r i r— 11'@-! ED
Halene Sigmund, President Departmen: of Leor & Industries
Construction Industry Training Council of Washington JUN 06 2016
CcC: Mike Williamson, NE Electric REGION 4N APPRENTICESHIP
TUMWATER
- - Construction Industry Training Council of Washington | b ducating o I poscr s Siee R3S

Bellevue: 1930 116" Ave. NE, Bellevae, WA 98004 | Vancouver; 4510 NE 68" Dr., #120 Vancouver. WA 98606 Spokane: leEK W Acro Rd, Ste. A, Spokane WA 99224
Toll-Free: 1-877-707-2482 | Fax: 425-462-7391 | Email: citew citewivore | Website: www ciiewa.org



Department of Labor & Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

Journey Level Wage Rate

From which apprentices' wages rates are computed

TO:  Washington State Apprenticeship & Training Council

From 7 ~ NORTHEAST ELECTRIC LLC.
- (NAME OF STANDARDS) N o )
JOURRSY | e stive
Occupations County(s) Level Wage
Date:
Rate
Outdoor Lighting and Region 1. Kitsap, Whatcom, Snohomish, King, Pierce, $65.05 5/212016
Traffic Signal Installer. Lewis, Pacific, Thurston, Mason, Clallam,
Jefferson
Qutdoor Lighting and Region 2. Spokane, Franklin $57.50 5/2/2016
Traffic Signal Installer,
Outdoor Lighting and Region 3. Wahkiakum, Cowlitz, Skamania, Clark, $62.70 5/2/2016
Traffic Signal Installer. Klickitat.
Qutdoor Lighting and Region 4. Okanogan, Chelan, Douglas, Kittitas, $57.50 5/2/2016
Traffic Signal Installer. Grant, Yakima, Benton.
RECEIVED BY L&l AC:
vl TH RECEIVED
ot ' Depprtment of Labor & ndustnes
E-MAIL RECEIVED BY JUN O 6 2016
CENTRAL OFFICE: —
ENTIC
l l k REGION ah APPREN]!
\0 ! \0 L [ TUMWATER

F100-050-000 journey level wage rate 03-2003




